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Sr. No. Name Course Salary (Annual)
1 |Kavita Chauhan BMS-MBA Integraged |3.5 lac
|8 agini Pandey BMS-MBA Integraged |3.5 lac
3 TAkansha Bisht MBA 2 year 3.5 fac ' ¥
4 |Privansh Tewari MBA 2 year 3.5 lac
s 5 |Akshay Pande MBA 2 year 3.5 lac
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lsr. No. Name Course Salary [nnnuﬁ'
1 |Akshay Pandey MBA 2 year 7.5 lac
2 |Chandrika Koranga MBA 2 year 7.5 lac
3 |Himani Bisht MBA 2 year 7.5 lac
4 |RoshniShah MBA 2 year 7.5 lac
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ntelliPaat

Tower B, Hongasandra

1
W
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Software Solutions Pvt, Ltd. i “E‘é’:ﬁﬁimé,
Bengaluru-56008

S : % (M) +91702g37464
W wwwjntellipaat.com
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FORM A’
To,

Shiwangi Pathak ., . = ... | : s G
Bangalore

Dear Shiwangi Pathal,

We are pleased to forward you the Offer Letter attached herein and would like to formally welcome you to the
growing Intellipaat family.

We are sure that you have had sufficient opportunity to understand in detail your job role, the
organization, etc. We would be glad to provide further clarification, if you need any.

You are required to report for duty at our Bangalore office. The address and the contact number are as follows:

AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka
Mobile: +91 7022374614

We are in the process of bullding an organization, where professionals would find full satisfaction in their .
challenging job roles and an interesting working environment. In this regard, we welcome your contributions
too.

Kindly return the duplicate copy of the appointment letter, duly signed, as a token of your acceptance of the

same, We look forward to a mutually beneficial and long-lasting relationship with you.

Yours truly,
Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources
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To,
Shiwangi Pathak
Bangalore
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Dear Shiwangi Pathak,
Sub: Offer Letter

Pursuant to the interview you had with us and based on the representations made by you. You have been shortlisted and

we have the pleasure in appointing you on the rolls of Intellipaat Software Solutions Pvt. Ltd., on the following terms
and conditions;

1) Designation:

Your designation will be 'Business Development Trainee’,

2) Compensation & Benefits:

a) The Compensation & Benefits applicable to you is personal and should be treated
with utmost confidence. This is not to be discussed or divulged to anybody else
other than for statutory purposes.

b) Your Annual Compensation will be Rs. 8,65,600/~ (Rupees Eight Lakhs Sixty-Five Thousand Six Hundred
only) per annum. (The employee [s eligible for R5.1,00,000/-of insurance after 3 months of joining).

¢) Your compensation will be reviewed after the completion of 12 months from the date of your joining,

d) Your salary and its components, incentives, performance bonus, sign on bonus, monetary or non-monetary
benefits, and/or any other statutory benefits and deductions will be governed by the company's
policies/procedures, taxation policies, and statutory guidelines that are applicable from time to time.

3) Effective Date of Joining:

You are requested to report for duty on August 29th 2022, Your application will come into effect from your
date of joining

ad
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Software. Solutions Pvt. Ltd.

4) NoticePeriod:

Subject to any other agreement between you and the company:

a) The probation period is 4 months.
o 1w Bl YOUE RUploymentds terminable.by Intallipaat wiskout giving nosice rwritingin e profutb S Peftsd =t 0"

¢) You need to serve 2 months of notice period without fail, or else the management of Intellipaat can
hold your salary/experience letter/relieving letter after joining,

d) The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to
relieve you before the expiry of the notice period. All payments and recoveries made under this ulaluse
. will be based on gross salary, . e commry M 0 5o ity Kgige R ARTR i ¢

€) In the event of any breach in the terms and conditions stated in the Services Conditions and/or

Non-Disclosure Agreement or any act amounting to misconduct, your services will be liable to be
terminated without any notice or payment in lieu.

5) Service Conditions and Non-Disclosure Agreement:

a) Your services will be governed by additional terms and conditions as explained in the Service Conditions
and Non-Disclosure Agreemerit.

b) These terms and conditions, in the Service Conditions and Non-Disclosure Agreement are subject to
statutory requirements and the company policy.

Note:
Number of working days is 6 days in a week.
Minimum working duration must be 9 hours including one-hour lunch/dinner break.
Your incentives will be calculated on a Monthly basis.
On achlevement of the incentives, it will be disbursed only on the following month.
Your first month salary will be credited on 20th of the month

" @& & @ °

Yaurs truly,

For Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

[ agree to accept the terms and conditions mentioned above and also those in the Service Conditions, and
Non-Disclosure Agreement documents enclosed with this letter.

Rt Place:

Signature:

Date:

Head :
Gepartmant ol Manag? ?HFM St drEE
) gmaun University (Shitt et



*During your first 8 months you are eligible to get upto Rs 200,000/- us incentive based an your performance
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Annexure

ntelliPact

Software Solutions Pvt. Ltd.

Name: Shiwangi Pathak

Particulars First 4 months| Next 4 months |  After 8 months Yearly

o et BASIG e e e ] 340 22,900 e IR RGO | =] T T AT
HRA 5,160 5,760 7,760 93,120
Conveyance Allowance 1,600 1,600 1,600 19,200
Mobile bill 516 576 776 8,312
Broadband bill 516 576 776 9,312

+ * Medical reimbursement’ | - * 1,250 1,250 T fasol| 7 15,000 ¢
Special allowance 1,618 2,248 4,348 52,176
PF [Employees Contributions) 1,800 1,800 1,800 21,600
PF (Employer Contributions) 1,800 1,800 1,800 21,600
Professional Tax 200 200 200 2,400
Fixed Cost to Company 25,800 28,800 38,800 465,600
Performance Based Incentives 400,000
Total Cost to Company 865,600

Documents required during Joining

1. ID Proof: Copy of Aadhaar card/Passport/Pan card/Voter ID card/Other Government Photo ID

2. Address Proof: Copy of driving license,/Passport/Voters |D/Lease Agreement/Ration Card

3. Employment Verification Documents
a) Copy of current employer’s Appointment/Confirmation/Appraisal Letter:
b) Copy of current employer’s Relieving and Work Experience Letter.

¢) Copy of last 3 months’ Salary Slip / Certificate.

4. Other Documents;

a) Passport Size Photographs (3).
b) Copy of PAN Card.

¢) Copies of all Academic & Training Certificates,

I{indiir carry your Signed Offer

joining.

Yours truly,
For Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

-

\ad
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letter along with a passport size photograph pasted on the offer letter on the day of
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Dear Himani Bisht,
We are pleased to forward you the Offer Letter attached herein and would like to formally welcome you to the
growing Intellipaat family,

We are sure that you have had sufficient opportunity to understand in detail your job role, the

organization, etc. We would be glad to provide further clarification, if you need any.

You are required to report for duty at our Bangalore office. The address and the contact number are as follows:
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka

Mobile: 491 7022374614

We are in the process of building an organization, where professionals would find full satisfaction in their
challenging job roles and an interesting working environment. In this regard, we welcome your contributions
too,

Kindly return the duplicate copy of the appointment letter, duly signed, as a token of your acceptance of the

same. We look forward to a mutually beneficial and long-lasting relationship with you.

Yours truly,
Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

ead |
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Dear Himani Bisht,
Sub: Offer Letter

Pursuant to the interview you had with us and based on the representations made by you, You have been shortlisted and

we have the pleasure in appointing you on the rolls of Intellipaat Software Solutions Pyt. Ltd., on the following terms
and conditions:

1) Designation:

|
Your designation will be ‘Business Development Trainee’,

2) Compensation & Benefits:

a) The Compensation & Benefits applicable to you is personal and should be treated
with utmost confidence. This is not to be discussed or divulged to anybaody else

other than for statutory purposes.

b) Your Annual Compensation will be Rs, 8,65,600/- (Rupees Eight Lakhs Sixty-Five Thousand Six Hundred
only) per annum. (The employee is eligible for Rs.1,00,000/-of insurance after 3 months of Joining).

¢) Your compensation will be reviewed after the completion of 12 months from the date of your joining.

d) Your salary and its components, incentives, performance bonus, sign on bonus, monetary or non-monetary
benefits, and/or any other statutory benefits and deductions will be governed by the company's
policies/procedures, taxation policies, and statutory guidelines that are applicable from time to time.

3) Effective Date of Joining:

You are requested to report for duty on August 28th 2022. Your application will come into effect from your
date of joining

ad .
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4) NoticePeriod;

Subject to any other agreement between you and the company:

a) The probation period is 4 months,
wom o wm Pl YOUREMRlOymEnts tevminableby Intallipaat wishout Ewvirrg note Wit Tii (M8 ProMidb Feriod, ™" "

c) You need to serve Z months of notice period without fail, or else the management of Intellipaat can
hald your salary/experience letter/relieving letter after juining.

d) The company reserves the right to pay or recover salary in lieu of the notige period (if applicable) or to
. yrelieve you before the expiry of the notice period. All payments and recml:eries made under this clause
willbe based on gross salary, y A e e,
€) In the event of any breach in the terms and conditions stated in the Services Conditions and/or
Non-Disclosure Agreement or dny act amounting to misconduct, your services will be liable to be
terminated without any notice or payment in lieu,

5) Service Conditions and Non-Disclosure Agreement:

8) Your services will be governed by additional terms and conditions as explained in the Service Conditions
and Non-Disclosure Apreement,

b) These terms and conditions, in the Service Conditions and Non-Disclosure Agreement are subject to
statutory requirements and the company policy. :

Note:
Number of working days is 6 days n a weel.
Minimum working duration must be 9 hours Including one-hour lunch /dinner break.
Your Incentives will be calculated on a Monthly basis.
On achievement of the incentives, it will be disbursed only an the following month,
Your first month salary will be credited on 20th of the month

Yours truly,
For Intellipaat Software Solutions Private Limited

- ® & & @

—

Dewakar Singh Bisht
Director- Human Resources

| agree to accept the terms and conditions mentioned above and also those in the Service Conditions, and
Non-Disclosure Agreement documents enclosed with this letter.

Name: Place:

Signature:

Date:

Head 1
riment of Management Stur bs.
::rﬂun University [Ehmian Namita
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Annexure
Name: Himani Bisht
Particulars L First 4 months -NE“-H' mm After 8 months T L 1) A
Basic 11,340 12,950 18,490 221,880
HRA 5,160 5,760 1,760 93,120
Conveyance Allowance 1,600 1,600 1,600 19,200
Maobile bill 516 576 776 9312
_Broadband bill 516 576 776 8,312
Medical reimbursement 1,250 1,250 1,250 15,000
Special allowance 1,618 2,248 4348 52,176
PF (Employees Contributions) 1,800 1,800 1,800 21,600
PF (Employer Contributions) 1,800 1,800 1,800 21,600
Professional Tax 200 200 200 2,400
Fixed Cost to Company 25,800 28,800 38,800 465,600
Performance Based Incentives 400,000
Total Cost to Company 865,600

*During your first 8 months you are eligibie to get upto Rs 200,000/- as Incentive based on yeur performance

Documents required during Joining

1. ID Proof: Copy of Aadhaar card/Passport/Pan card/Voter ID card fOther Government Photo ID

2. Address Proof: Copy of driving license/Passport/Voters |D/Lease Agreement/Ration Card

3. Employment Verification Documents

a) Copy of current employer’s Appointment/Confirmation/Appralsal Letter,
b) Copy of current employer’'s Relleving and Work Experience Letter.
¢] Copy of last 3 months’ Salary Slip / Certificate,

4. Other Documents:

-a) Passport Size Photographs (3).
b} Copy of PAN Card.

c) Copies of all Academic & Training Certificates.

Kindly carry your Signed

joining.

Yours truly,
For Intellipaat Software Solutions Private Limited

Wpiaf

,,
&

-
&
(

X,

Dewakar Singh Bisht
Director- Human Resources

Head

Degartment of
Humadn nivers

Management Studies
ity 2l Hainitat

Offer letter along with a passport size photograph pasted on the offer letter on the :da}r of
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Dear Roshni Shah,

We are pleased to forward you the Offer Letter attached herein and would like to formally welcome you to the
growing Intellipaat family.

We are sure that you have had sufficient opportunity to understand in detail your job role, the

organization, etc. We would be glad to provide further clarification, if you need any.

You are required to report for duty at eur Bangalore office, The address and the contact number are as follows:
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Read, Bengaluru, Karnataka

Mobile: +91 7022374614

We are in the process of building an organization, where professionals would find full satisfaction in their
challenging job roles and an interesting working environment. In this regard, we welcome your contributions
too.
Kindly return the duplicate copy of the appointment letter, duly signed, as a token of your acceptance of the

- same. We look forward to a mutually beneficial and long-lasting relationship with you.

Yours truly,
Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources
gad
H ement Sludies
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Dear Roshni Shah,

Sub: Offer Letter

Pursuant to the interview you had with us and based on the representations made by you, You have been shortlisted and

we have the pleasure in appointing you on the rolls of Intellipaat Software Solutions Pwt. Ltd,, on the following terms
and conditions:

1) Designation:

Your dasignatiﬁn will be 'Business Development Trainee’,

2) Compensation & Benefits:

a) The Compensation & Benefits applicable to you is personal and should be treated
with utmost confidence. This is not to be discussed or divulged to anybody else

other than for statutory purposes.

b) Your Annual Compensation will be Rs. 8,65,600/- (Rupees Eight Lakhs Sixty-Five Thousand Six Hundred
only) per annum. (The employee is eligible for Rs.1,00,000/-of insurance after 3 months of joining).

¢) Your compensation will be reviewed after the completion of 12 months from the date of your joining,

d) Your salary and its components, incentives, performance bonus, sign on bonus, monetary or non-monetary
benefits, and/or any other statutory benefits and deductions will be governed by the company’s
policies/procedures, taxation policies, and statutory guidelines that are applicable from time to time,

3) Effective Date of Joining:

You are requested to report for duty on August 29th 2022, Your application will come into effect from your
date 'of joining
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Software Solutions Pvt. Ltd.

4) NoticePeriod:

Subject to any other agreement between you and the company:

a) The probation period is 4 months.

ssim awimm oll) 2YOUESIMPlaWnGRtis terninabie by lmtellipaat withowegtohg mticeTh WritiBg il Ee probaLoR period™ " '

¢] You need to serve 2 months of notice period without fail, or else the management

of Intellipaat can
hold your salary fexperience lette r/relieving letter after joi ning.

d) The company reserves the right to pay or recover salary in lieu of the notice period (ifapplicable) or to
relieve you before the expiry of the notice period. All payments and recoveries made under this glause
-t~ w. .. will be based on gross salary, | ST i

€) In the event of any breach in the terms and conditions stated in the Services Conditions and/or

Non-Disclosure Agreement or dny act amounting to misconduct, your services will be liable to be
terminated without any notice or payment in lieu,

5) Service Conditions and Non-Disclosure Agreement:

a} Your services will be governed by additional terms and conditions as explained in the Service Conditions
and Non-Disclosure Agreement,

b) These terms and conditi ons, in the Service Conditions and Non-Disclosure Agreement are subject to
statutory requirements and the company policy,
Note;
Number of working days is 6 days in a week.
Minimum working duration must be 9 hours including one-hour lunch/dinner break,
Your incentives will be calculated on a Monthly basis. '
Un achievement of the incentives, it will be disbursed only on the following month.
Your first month salary will be credited on 20th of the month

Yours truly,

For Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

| agree to accept the terms and conditions mentioned above and also those in the Service Conditions, and
Non-Disclosure Agreement documents enclosed with this letter,

3 Place:
Name:

Signature:

Date:

Head
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Software Solutions Pvt. Ltd.

Annexure

Name: Roshni Shah

|
|

Documents required during Joining

1, ID Proof: Copy of Aadhaar card/Passport/Pan card/Voter ID card/Other Government Photo 1D

2. Address Proof: Copy of driving license/Passport/Voters ID/Lease Agreement/Ration Card

3. Employment Verification Documents
a) Copy of current employer's Appolntment/Confirmation/Appraisal Letter
b) Copy of current employer's Relieving and Work Experience Letter,
¢) Copy of last 3 months' Salary Slip / Certificate,

4. Other Documents:

a) Passport Size Photographs (3).
b) Copy of PAN Card, il
c] Copies of all Academic & Training Certificates,

Kindly carry your Signed Offer le

joining,

Yours truly,
For Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

Deparment of Management Studies

*During your first 8 months you are eligtble to get upto Rs 200,000/-

gad

Kumaun University {Ebntaty lainitad

as incentive based on your performance

Particulars First 4 months | Next 4 months | After 8 months Yearly
pmie wmmn i Bamices = 1 m m—d e 1700 =129 “PEa% " 221,880
HRA 5,160 5,760 7,760 93,120
Conveyance Allowance 1,600 1,600 1,600 19,200
Mobile bill 516 578 776 9,312
Broadband bill 516 576 776 9312 |
0" Medical relmbursement | © 1,250 1,250 1,250 15,000
Special allowance 1,618 2,248 4,348 52,176
PF (Employees Contributio ns) 1,800 1,800 1,800 21,600
PF (Employer Contributions) 1,800 1,800 1,800 21,600
Professional Tax 200 200 200 2,400
Fixed Cost to Company 25,800 28,800 38,800 465,600
Performance Based Incentives 400,000
Total Cost to Company 865,600

tter along with a passport size photograph pasted on the offer letter on l:hEI day of
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Dear Chandrika Koranga,
We are pleased to forward you the Offer Letter attached herein and would like to formally welcome you to the
growing Intellipaat family.

We are sure that you have had sufficjent opportunity to understand in detail your job role, the

organization, etc. We would be glad to provide further clarification, if you need any,

You are required to report for duty at our Bangalore office, The address and the contact number are as follows:
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka

Mobile: +91 7022374614

We are in the process of building an organization, where professionals would find full satisfaction in their
challenging job roles and an interesting working environment. In this regard, we welcome your contributions
too,

Kindly return the duplicate copy of the appointment letter; duly signed, as a token of your acceptance of the
same. We look forward to a mutually beneficial and long-lasting refationship with you,

Yours truly,
Intellipaat Software Solutions Private Limited

- o

Dewalar Singh Bisht
Director- Human Resources

Head
Uepartment of Management Studies
Wumaun Universily (Bhimiai| Sainel
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To,

Chandrika Koranga
Bangalore

: Daar'fli];;ldrj:léa kﬂ.l“:lll-']éa," & Fnagy |
Sub: Offer Letter

Pursuant to the interview you had with us and based on the representations made by you. You have been shortlisted and

we have the pleasure in appointing you on the rolls of Intellipaat Software Solutions Pvt, Ltd., on the following terms
and conditions:

1) Designation:

Your designation will be ‘Business Development Trainee’

2) Compensation & Benefits:

a) The Compensation & Benefits applicable to you is personal and should be treated
with utmest confidence. This is not to be discussed or divulged to anybody else
other than for statutory purposes,

b) Your Annual Compensation will be Rs, 8,65,600/- [Rupees Eight Lakhs Sixty-Five Thousand Six Hundred
only) per annum. (The employee is eligible for Rs.1,00,000 /-of insurance after 3 months of joining).

¢) Your compensation will be reviewed after the completion of 12 months from the date of your joining.

d) Your salary and its components, incentives, performance bonus, sign on bonus, monetary or non-monetary
benefits, and/or any other statutory benefits and deductions will be governed by the company's
policies/procedures, taxation policies, and statutory guidelines that are applicable from time to time.

3) Effective Date of Joining:

You are requested to report for duty on August 28th 2022. Your application will come into effect from your
date of joining

ad
ament of Management Studi:a-s
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- Software Solutions Pvt. Ltd.

4) NoticePeriod:;

Subject to any other agreement between you and the company:

a) The probation period is 4 months,
- . ......\hl.‘t’nurampluymt-isumnimue-hy Intellipaat wisthout EviTRZ notve hrwriting Ti e Bromitt " et = v

c} You need to serve 2 months of notice period without fail, or else the management of Intellipaat can
hold your salary /experience letter/relieving letter after joining,

d) The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to
relleve you before the expiry of the natice period, All payments and recoveries made under this clause
v Will e based on gross salary, o . - £ o S e A

e] In the event of any breach in the terms and conditions stated in the Services Conditions and/or
Non-Disclosure Agreement or ny act amounting to misconduct, your services will be liable to be
terminated without any notice or Payment in liey.

5) Service Conditions and Non-Disclosure Agreement:

a) Your services will be governed by additional terms and conditions as explained in the Service Conditions
and Non-Disclosure Agreement,

b) These terms and conditions, in the Service Conditions and Non-Disclosure Agreement are subject to
statutory requirements and the company policy.

Note:
Number of working days is 6 days in a weel.
Minimum working duration must be 9 hours including one-hour lunch/dinner break.
Your incentives will be calculated on a Monthly basis,
On achlevement of the incentives, it will be disbursed only on the following month,
Your first month salary will be credited on 20th of the month

Yours truly,

For [ntellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

| agree to accept the terms and conditions mentioned above and also those in the Service Conditions, and
Non-Disclosure Agreement documents enclosed with this letter.

. Place:
Name:

Signature:

Date:

ead

Department Management Studies
Kumaun University (Bhimial) Nzinits
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Software Solutions Pvt. Ltd.

Annexure

Name: Chandrika Koranga

Particulars First 4 months| Next4 months | After 8 months Yearly
b OB Gl Il | e R ol TV O T T i el T i Bt 77
HRA 5,160 5,760 7,760 93,120
Conveyance Allowance 1,600 1,600 1,600, 19,200
Moblle bill 516 576 776 9312
Broadband bill 516 576 776 9,312
e - Medical reimbirsement 1,250 1,250 1,250 15,000 |
Special allowance 1,618 2,248 4,348 52,176
PF (Employees Contributions) 1,800 1,800 1,800 21,600
PF (Employer Contributions) 1,800 1,800 1,800 21,600
Professional Tax 200 200 200 2,400
Fixed Cost to Company 25,800 28,800 38,800 465,600
Performance Based Incentives 400,000
Total Cost to Company 865,600

*During your first 8 months You ave eligible to get upto Rs 200,000/- as incentive based on your performarnce

Documents required during Joining
1. ID Proof: Copy of Aadhaar card/Passport/Pan card/Yoter ID card/Other Government Photo ID
2. Address Proof: Copy of driving license/Passport/Voters [D/Lease Agreement/Ration Card

3. Employment Verification Documents

a] Copy of current employer's Appointment/Confirmation/Appraisal Letter;
b) Copy of current employer's Relieving and Work Experience Letter.

c) Copy of last 3 months’ Salary Slip / Certificate.

4. Other Documents:
a) Passport Size Photographs (3).
b) Copy of PAN Card.
. €) Copies of all Academic & Training Certificates.

Kindly carry your Signed Offer letter along with a passport size photograph pasted on the offer letter on the pla},r of
joining, :

Yours truly,
For Intellipaat Software Solutions Private Limited

Head

Depariment of Management Studies

Dewakar Singh Bisht
. Fumaun University |Ehimtal) Nainital

Director- Human Resources
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Bangalore
Dear Akshay Pandey,

We are pleased to forward you the Offer Letter attached herein and would like to formally welcome you to the
growing Intellipaat Family.

We are sure that you have had sufficient opportunity to understand in detail your job role, the

organization, etc. We would be glad to provide further clarification, If you need any.

You are required to report for duty at our Bangalore office. The address and the contact number are as follows:
AMR Tech Park 3, Ground Floor, Tower B, Bommmanahalli, Hosur Road, Bengaluru, Karnataka.

Mobile: +91 7022374614

We are In the process of building an organization, where professionals would find full satisfaction in their
challenging job roles and an interesting working environment. In this regard, we welcome your contributions
too.

Kindly return the duplicate copy of the appointment letter, duly signed, as a token of your acceptance of the

same, We look forward to a mutually beneficial and long-lasting relationship with you,

Yours truly,
Intellipaat Software Solutions Private Limited

."‘f
e ,,-;-
Dewakar Singh Bisht 5
Director- Human Resources ad

Begartment of Management Studies
Kousniaun University (Shimtal) Nainital
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Date: July Znd, 2022

To,

Akshay Pandey !
Bangalore 3 | _ e

| il o diim . gadlaii— = [

Dear Akshay Pandey,
Sub: Offer Letter

Pursuant to the interview you had with us and based on the representations made by you. You have been shortlisted and

we have the pleasure in appointing you on the ralls of Intellipaat Software Solutions Pvt. Ltd., on the following terms
and conditions:

1} Designation:
e B
Your designation will be "Business Development Trainee'

2) -{]umpen.'-iatlﬁn & Benefits:

8) The Compensation & Benefits applicable to you is personal and should be treated
with utmost confidence. This is not to be discussed or divulged to anybody else
other than for statutory purposes.

b) Your Annual Compensation will be Rs. 8,65,600/- (Rupees Eight Lakhs Sixty-Five Thousand Six Hundred
only) per annum, (The employee Is eligible for Rs.1,00,000/-of insurance after 3 months of Joining).

¢} Your compensation will be reviewed after the completion of 12 months from the date of your joining,

d) Your salary and its components, incentives, performance bonus, sign on bonus, munetary or non-monetary
benefits, and/or any other statutory benefits and deductions will be governed by the company's
policles/procedures, taxation policies, and statutory guidelines that are applicable from time to time.

3) Effective Date of Joining:

You are requested to report for duty on August 29th 2022, Your application will come into effect from your
date of joining

Department of Mapagemen Studies
Kumaun University {Bhimtal) Nainfial
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Software Solutions Pvt. Ltd.
4) NoticePeriod:

Subject to any other agreement between you and the company:

a) The probation period is 4 months,
o i 2k JOUEEMBlOYIDENLister Winablaby Intellipaat wilhnut'giwPIE‘nﬂ'tice"!ﬂ'wﬂtIhE’Ih'ﬂfa.'f!?n'ﬁaﬂ'nﬁl'!;rfda‘ e

¢) You need to serve 2 months of notice period without fail, or else the management of Intellipaat can
hold your salary/experience letter/relieving letter after joining,

d) The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to
relieve you before the expiry of the notice period. All payments and recoveries made under this clause
Will be based on gross salary, | vy A iR |

2] In the event of any breach in the terms and conditions stated in the Services Conditions and/or
Non-Disclosure Agreement or any act amounting to misconduct, your services will be liable ta be
terminated without any notice or payment in lieu.

5) Service Conditions and Non-Disclosure Agreement;

a) Your services will be governed by additional terms and conditions as explained in the Service Conditions
and Non-Disclosure Agreement.

b) These terms and conditions, in the Service Londitions and Non-Disclosure Agreement are subject to
statutory requirements and the tompany policy.

Note:
Number of working days is 6 days in a week,
Minimum working duration must be 9 hours including one-hour lunch/dinner break.
Your incentives will be calculated on d Monthly basis.
On achievement of the incentives, it will be disbursed only on the following month.
Your first month salary will be credited on 20th of the month

Yours truly,

For Intellipaat Software Solutions Private Limited

Dewakar Singh Bisht
Director- Human Resources

| agree to accept the terms and conditions mentioned above and also those in the Service Conditions, and
Non-Disclosure Agreement docy ments enclosed with this letter.

Name: Place:

Signature:_

Date:

ead |
menl of Management Studies

Kumaun University [Bhimial) Nainital
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Software Solutions Pvt. Ltd.

Annexure

Name: Akshay Pandey

Particulars First 4 months| Next 4 months | After 8 months Yearly
Bl et e el E Tt o e = el Y 221,880
HRA 5,160 5,760 7,760 93,120
Conveyance Allowance 1,600 1,600 1,600 19,200
Mobile bill 516 576 776 9,312
Broadband bill 516 576 776 9,312
v |- v Metieal reimblrsement 't ' 1,250 1,250 1,250 15,000
Special allowance 1,618 2,248 4,348 52,176
PF (Employees Contributions) 1,800 1,800 1,800 21,600
PF (Employer Contributions) 1,800 1,800 1,800 21,600
Professional Tax 200 200 200 2,400
Fixed Cost to Company 25,800 28,800 38,800 465,600
Performance Based Incentives 400,000
Total Cost to Company 865,600

*During your first 8 months you are eligible to getupto Rs 200,000/ as incentive based on your performance

Documents required during Joining

1. 1D Proof: Copy of Aadhaar card/Passport/Pan card/Voter ID card,/Other Government Photo 1D

2. Address Proof: Copy of driving license/Passport/Voters ID/Lease Agreement/Ration Card

3. Employment Verification Documents

a) Copy of current employer's Appointment/Confirmation/Appraisal Letter,
b) Copy of current employer's Relieving and Work Experience Letter

¢) Copy of last 3 months’ Salary Slip / Certificate.

4. Other Documents:
- &) Passport Size Photographs (3).
b) Copy of PAN Card,
¢) Copies of all Academic & Training Certificates.

Kindly carry your Signed Offer letter along with a passport size photograph pasted on the offer letter on the day of

joining,

Yours truly,
For Intellipaat Software Solutions Private Limited
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Dewakar Singh Bisht pepartment of Wanagement Stufﬁpl;
Director- Human Resources wumaun University (Bhimia) Naint
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Growth Arrow Ca,
\ |Sr.No.| Name Course Salary (Annual)
1 1 |Sumit Joshi |BMS-MBA Integarated |3.6 lac
: 2 |Rajat Bisht |BMS-MBA Integarated |3.6 lac
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Date: 04/07 /2022

i | |
L]

Dear Sumit Joshi,

To,

With reference to the above, we are pleased to issue the offer letter for under the following
terms and conditions,

1. Salary and Benefits

With regards to your appointment for the above mentioned post, it is agreed thlu:% you will be paid '
CTC of 3, 60,000 per ann (lR pees: Three lakh sixty thousand rupees per annum) From

jpining the date, !
|

Loyalty bonus of Rupeés SU.GDU I{P'L&}r'_thousand rupees) paid at the end of successfu] completion
of 12 months in the organization.

Variable incentives of mininium 90,000/pa

1. Place of Work

Your initial employment location will be Bangalore. However, your services are transferable to

any place in the country or abroad or to any of the company’s associate or sister concern or its
subsidiary client location, at the sole discretion of the management.

ead
Dapactment of Managamen Studies
“umaun Univecsity (Ehimtal) Nainital

Www.thegrowtharrow. com Phane; 08612
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2. Working Hours

The Shift timings will be based on process / program requirement as and when explained by your

LT £ R I [

3. Job ﬁsslgnmnnﬁﬂepnrﬂng

In your assignment, you will be responsible for the duties of Portfolio Managers, as more
particularly laid out in the Job description for this position. You will be directly reported to the
Busi_ne_ss manager numin.atl:TI by the management, '
| i ERY

| I it | | ! | | ‘
4. Probation, C'Fn]l'[rmatlu_i & Termination gt 1Y
1] You will be probation for & pdﬁp_d of 3(two) months from the date of your appointment, where
after, if your services are found satisfactory, you will be confinmed by means of means.of a
written intimation. The management reserves the right to reduce, dispense with or extend your
probation period at its absolute discretion. :
2)(a) During the probation period or the extended pc}iod of probation, an Employee will be
liable to be discharged from the company’s services at any time with 30 days prior nolice and

without assigning any reason . An Eimployee also bound to provide the company with 30 days’
notice during which period He / She may have actually work.

(b} If the exigencies of the wark so'require, the company may nol relieve You earlier then the
expiry of the entire period of notice. It shall, however, be open to the company to accept your
resignation with effect from any. date earlier than the one offered by in your resignation letter,

(¢} The company will have the right to terminate your employment without notice or payment of
salary in lieu thereof if:

You commit any breach of your duties and responsibilities under this contract of service. You are
guilty of any gross default or misconduct, which contravenes the expressed or implied conditions
of your employment:

Head i
Gepartmant of Managemen| E1;;=::-,
Wrmabn University (Bhmtal) Nainita

support@thegrowtharrow . com
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4. Absence without notice
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Absence without leave or remain ing absent beyond
subsequently extended, shall result in
notice unlegs you

the period of leave originally granted or
voluntary termination of your employment without any

1} Return fo work within 3 days from the commen st = v e et M
FPTIHAEE Emﬂdﬁﬂatisfaéwr}rfxﬁl' it i

6. Non- Disclosure Agreement

During the course of your employment with have access 1o ¢
information about th organization, g business transactions, and associated companies.
I You shal] not dm'ingr:mur course of employment and two years you have ceased to be:in
; the employment of this or anization, disclose such cnnﬂdcmiaJ:’pmprietar}fl'ini"urmatiun
| \

onfiden Liaifpruprietary

-+ 10.any third party an Vorl any unauthorized person,

All the notes and memortanda pertaining to this Organization trade secréts and
cunﬁdemiub’pmpri:tary information made by or acquired by you durin
i your employment shall at all times remain the Property of this organization Upon
- terinination of yois employment, you shall return al| notes/memoranda and any copies

thereof to organization that you may haye obtained during the course of your
employment,

g the course &f

I -
Prior to joining organization, you will engure that you will be
restrictioris pfew:nling you [rom accepting this offer Or starti
Please sign and return the duplicate copy of this letter annex

free from any contractual
ng work on the Joining date,

We trust that you are satisfied with this arrangement and we ¢
welcome you into oyr organization,
With best wishes

Head
Department of Managemant Siudja:

“uimaun University (Bt mgay ET

www.thegrawtharraw:corm Phone: 080-4211 8235
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CONFIDENTIALITY AGREEMENT

Itis the responsibility of a|) employees in Growth Arrow Company, to preserve and protect

confidential business Information.

= - b o—d e

I understand and acknowledge that:

L. I shall respect and maintain the confidentiality of all discussions, deliberations,

risk management and/or peer reyiew activilies, |
Z. Iwill not post or share in armation or photos about, activities of Growth ﬁrrnlw Onling in
any form (including email, websi ©s, message boards, blogs, or socia] Media) | .. | i
3:. lagree to discuss i:unﬂ{ie:_'ﬂ._ial- information only at Growth Arrow for education and business
related purposes and to not disouss such information outside of the Internship program or within
hearing of other L»eé:pfe wholdo not-have'a need to know about the information,
4. My obligation to safeguard company confidentiality continues after my completion
ofthe Growth Arrow Student Internship Program,

lacknowledge that I have read and understand the foregoing information and that my
Signature below signifies my agreement to comply with the above terms.

In the event of a breach or threatened breach of this Confidentiality Agreement, | acknowledge
that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up
to and including éarly dismissal from the Growth Arrow Company.

Please sign and return the duplicate copy of this letter as a token of your acceptance of the
retumns and conditions mentioned here in, All other terms and conditions will be governed by the
company’s policies as started from time to time, We look forward to your joining us for a long,
suceessful and mutually beneficial association.

Name: Gopal Krishna. R

Slgnature:

Date; 04/07/2022

Haead
‘apurtment of Management Studias
nawa Universiy (Blantah Nainital
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Date: 04/07 /2022
To,
Dear Rajat Singh bisht,
et Apbolnted ‘as Jr, Fund i

und migiisger [Ef ective from 16th August 2022]

With reference to the above, we are pleased to issue the offer letter for under the fol lowing
terms and conditions.

1. Salary and Benefits

i Wiﬁh regards to your appointient for the above mentioned post, it is agread‘_;tjnaLt you \Jﬂi be paid.
CTC of 3, 60,000 per anrium,fﬂupeas: Three lakh sixty thousand rupees per annum) From
i ikt
| Loyalty bonus of Rubéws Sf}jﬂl 0 (Fifty thousarid rupees) paid at'the end of successful completion
of 12 months in the Drgarllilzqt_inn. . | |

Variablé incentives of ininimum 90,000/pa

_' Schedules for Pay-outs (Commissions and Incentives)

On the before 10" business day of the calendar month.

1. le:ﬂ_ of Work

“Your initial employment location will be Bangalore. However, your services are transferable to
any place in the country or abroad or to any of the company’s associate or sister concern or its
' subsidiary client location, at the sole discretion of the management.

lead ;
mgnt Sludies

nepartmeal of H.S“EEE. di
B U::'IEHH University (B Liontal) Nainital
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2. Working Hours

The'Shift timings will be based od process / program requirement as and when cxplained by your
SIHPEF]WE. FHECH - (S TSRS = Mo mey A A PO HF St 2
3. Job Assignment/Reporting

In your assignment, you will be responsible for the duties of Portfolio Managers, as more
particularly laid out in the job description for this position. You will be directly reported to the
Business manager nominated by the management, | :

Il 1141
l.!| ¢ o | it

4., Frubntiun, C;unﬁrmﬁur &'Termlnnﬂun i

1l PR .
Ii You will be probation forla HﬂILGd of 3(two).months from the date of your appointment, where
after, if your services are f‘nuhd’s'a'tisfactury. you will be confirmed by means of means ofa

written intimation. The management reserves the right to reduce, dispense with or extend your

probation period at its absolute discretion,

2)(a) During the probation ‘period or the extended period of probation, an Employee will be
liable to be discharged from the company's services at any time with 30 days prior notice and
without aasigning any reason . An Employee also bound to provide the company with 30 days’
fotice dufin'g which period He / She may have actually work.

(b) If the exigencies of the work o require, the company may not relieve you earlier then the
expiry of the entire period of notice. [t shall, however, be open to the company to accept your
resignation with effect from any date earlier than the one offered by in your resignation letter,

(¢) The company will have the right to terminate your employment without notice or payment of
salary in lieu thereof if: Es*

You commit any breach of your duties and responsibilities under this contract of service. You are
guilty of any gross default or misconduct, which contravenes the expressed or implied conditions
of your employment;
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4. Absence without notice

LI i T - M T S - L____ I - LE T ] - LI L T
Absence without leave or remaining absent beyond the period of leave originally granted or

subsequently extended, shall result in voluntary termination of your cmployment without any
nptice unless you ' |

1) Return to work within 3 days from the commencement of such absence, and i FD
= lmiden @)« Provide satisfactory explahation to management regarding such absence,

i |

6. Non- Disclosure Agreement

During the cuursaint'-your employment with have access to cunﬁdentiaﬂpmprietary
information about|the ©Organization, its business transactions, and associated companies.

| You shull not during yaur course of employment and two years you have ceased to be in

! | the eni_pllymu tof Lh:ip organization, disclose such confidential/proprietary information \
T e any third party vrmdl.?:n& any unauthorized person. !

'All the notes and memoranda pertaining to this organization trade secrets and
confidential/proprietary information made by or acquired by you during the course of
your employment shall at all times remain the praperly of this organization . Upon
{ermination of your employment, you shall return al| notes/memoranda and any copies
thereof to organization that ¥ou may have obtained during the course of your
employment,

Prior to joining organization, you will ensure that you will be free from any contractual
restrictionis preventing you from accepling this offer or starting work on the Joining date,
Please sign and return the duplicate copy of this letter annexure as 4 token of your
acceptance of the returns and conditions mentioned here n, All other terms and

| conditions will be governed by the company’s policies as started from time to time. We

{ look forward to your Jjoining us for a long, successful and mutually beneficial association.

We trust that you are satisfied with this arrangement and we take this Opportunity to
welcome you into our organization,
With best wishes

ead .
Depatiment of Manage !-nqrnl Stu!d{:.ﬂls
Kmun University (Bhintal) Nainial
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CONFIDENTIALITY AGREEMENT

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect
confidential business Information.

I understand and acknowledge that;

1. I shall respect and maintain the confidentiality of all discussions, deliberations,

risk management and/or peer review activities,
2, I will not p:mst or share information or photos about, activities of Growth Arrow. Online in |
any form (including emall, websites, message boards, blogs, or social Media) . . i |
3, Lagree to jiscusé confldential information only at Growth Arrow for education and business
related purpalaes and 1o npt discuss such information outside of the Internship program or within
hearing of utkllier' people who do not haves need to know about the information, , :
4. My obligation to safegliard company confidentiality continues afier my completion
of the Growth Arrow Student Internship Program.

l'acknowledge that Lhave read and understand the fareguing information and that my

 Signature below signifies my agreement to comply with the above terms,

In the event of & breach or threatened breach of this Confidentiality Agreement, | acknowledge
that Growth Arraw may, as upplicable and as it deems appropriate, pursue disciplinary action up
10 and including early dismissal from the Growth Arow Company.

Please sign and return the duplicate copy of this letter as a token of your acceptance of the
returns and conditions mentioned here in. All other terms and conditions will be governed by the
company’s policies as started from time to time. We look forward 1o your joining us for a long,
successful and mutually beneficial association.

Name: Gopal Krishna. R ‘ﬂmh _
& 3 Y l'"ll ¥ 1.‘-;\._)'
Signature:

Date: 04/07/2022

Head ;

it Studing

r‘lmmummwe!ve digs.
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PropShop

Sr. No, Name Course ‘Salal"\l' {Annual
1 |Rajat Bisht BMS-MBA Integrated| 4.5 lac
2'“ |Naveen Khati | BMS-MBA Integrated|4.5 lac
3 |Vipul Sah BMS-MBA Integrated|4.5 lac
4 |Jatin Rawat BMS-MBA Integrated| 4.5 lac

5 |Sumitjoshi | mg-ﬂ'lmmfe'gra'!'eﬂ 4.5 lac™ -
| 6 |Pankaj Rawat |BMS-MBA Integrated|4.5 lac
' 7 |Hardik Kumar _[BMIS-MBA Integrated|4.5 lac
8 |Pankaj Chand |MBA 2 year 4.5 lat
9 |Suraj Karki MBA 2 year 4.5 lac

10 |Indar Chauhan | MBA2year 45lac

11 |Rajat Patel MBA 2 year 4.5 lac
12 |Vinay Joshi MBA 2 year 4.5 lac
13 |Rishabh Gupta |MBA Specialisation [4.5 lac
14 MBA Specialisation 4.5 lac

TR NS -

Sudhanshu Bisht
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Q Search mail
—

Forwarded Message ——

From: Nidhi Roy =roynidhid3@omall coms
Date: Fri, 22 Apr, 2022 §.14 pm

Subject: Propshop Job Offer

To: hesshbishtl mail.cam=
Cc: Sajan Fatel <zajanpai S hotmai -n;:-,«:nfghl.my_@rz_!{gm-

Propshop, G-200. 3rd Flaar,
Sec-63, Noida, Up
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Candidate -"Cdn tact Course

s T e — LT T 7T ST~ e

2 RAJAT PATEL 7500649094 PG

3 INDRA RAJ CHAUHAN 8477032513 MBA
it SURAJ SINGH 7906532205 MBA
5 PANKAI CHAND 8954601999 MEBA

ol s s <1y Sudhanshu Bisht 6397071826 ... .|.._.B.Com . .| ..
7 HARDIK KUMAR 8859128115 MBA
8 PANKAJ SINGH RAWAT 8057003973 MBA
9 Sumit Joshi 7060855591 MBA
10 JATIN RAWAT 7906287837 MBA
1 RISHABH GUPTA 7060691906 MBA
12 NAVEEN SINGH 8700377868 MBA
13 VIPUL SAH 9368107307 MBA
14 RAJAT SINGH BISHT 7895359135 NA
Head
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Growth Mlaximisers (e
|
1 Sr. No. Name - Course Salary[hnnualj]
1 |yotilalal BMS-MBA Integrated |3.5 lac
2 |Sanjana Padiyar |MBA Specialisation  |3.5 lac
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GROWTH MAXIMISERS PRIVATE LIMITED
fugd, Office: 2 floor, Saral Bullding, 4.7, Road, Guwahati=1
Tel:+31-96541 38662 Website: wwicaoibinanmizsrs.onm Emall neha@growihmax musen.con
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. which it will be gdeemed withdrawn if you have notaccepted our offer inwriting by then. | . r

Jum 20ch, 2022

Jyotl Jalal,
Mainital, Uttarakhand

O W W e e
We are pleased to offer you employment with Growth Maximisers Private Limited (the "Company”) 3= Mongger

— Tolent Acgulsition. This fetter and its annexures Including “Statement of Terimis and Conditions of Employrmeant”
constitute our offer to youl

This offer is canfidential and should not be cisclosed to others. it will remain open for Two working days, after

This offer of empioyment is conditional upan your starting and continuing empleyment, subject 1o

*  Your signed acceplance and return of the Statement of Terms and Conditions of Employment] and
relevant annexures
= Apreement to, and compllance with, our confidentiality agreement which is included with this lettar
*  Youbelng free of any restrictions impased by any current employer. It is your responsibllity to promptly
atvise us if there are any potentlal difficulties in this respect, Including any notice requirement you| may
hawve with your current employer. By signing this letter you are confirming to us that you are not subject
toany duty or cbligation that would prevent you from taking up employment with us on your start date,
of which would prevent you from performing all or any duties of the comgany relating to your pesition.
* Yoursigned acceptance that T
* o legal andfor criminal case |s pending sgainst you before any court/investigating agencih;
« youwere never founs guilty / convicted of any legal offense and Jor crime by any court of law
in the past

Subject to the fulfilment of these conditions, the pesition shall commence from 22nd Aug 2022, Please signify
your acceptance of this offer by signing and returning one copy of the Statement of Terms and Conditions: of
Employment, slong with the documents fisted below in the letter.

Youare mqﬁﬁted to read and understand the Annexures thoroughly. Should you have any guestion or need any
clarification on the same, please feel free to contact us.

We are excited about you Jolring the Campany and ook forward to your contribution that you will make to
Growth Maximisers Private Limited,

Yours sincerely,

@v’*

MNeha Saraf,
Chief Executive Officer & Directar, Head

] : artment of Management Studies
Growth Maximisers Private Limited E:E’ii'liﬂ \niversity (Bhimtal Nainital

FRRTE 1 [ |

CONFIDENTAL — NOT FOR FURTHER CIRCULATION Page 1 of 8




G GROWTH MAXIMISERS PRIVATE LIMITED
Regd, Ciffice: 2™ floor, Saraf Bullding, A.T. Road, Guwahat|-1
Tel: +91-9654138862 Website: www grovshmamimise s com Emakl: e AT E T L 5 i

ANNEXURE |: WRITTEN STATEMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
Growth Maximisers Private Limited (“the Company”)

F/ 1. Pate of Commencement of Emolovment

- -MEwmmmHmpanvwalueginﬂn-!z“‘.ﬁ.qmmmcmﬂhmmpunmﬁmﬁme@- TR
proof of gualifications. ,

Your employment is subject o your completion of a prooationary period of three months and your
performance being found satisfactory at the sole discretion of the Company.

= bsdiiss e e Byyeur accelptance of this loffer and performance of your dutles; yeu warrant thet-youwill not be in it
breach of terms or obligations under any covenant or agreement with any third party, including (but fhet
limited ta) any previous employer.

2. JobTitle

You will be employed with the Company as Monager — Talent Acguisition or such other paositions as may
be assigned by the Company from time te time and will repart to Saumya Sisodia or such other individuals
as the Company shall designate from time to time. You shall perform such duties as are designiated by
the Company fram time to time,

3, Place of Work

Your usual place of posting/work shall be 3 floor, Plot 108, Sector 44, Gurugram, Haryana. Howayer,
you may be transferred/posted/redeployed with the saime er any other designation, at any time in the
future in any other department/place whether existing ar started or acquired later, on considering £‘|E

Company's Interest/requirement and on such terms and conditlons as may be applicable on sugh
transfer/posting/redeployment. The discretion of management to transter/post/redeploy/re-desig
you, 15 absolute, ungquestionable and unchangeabile.

4, Compensation

8. Your Annual Base salary details are attached as annexure to this |etter,

b.  Your salary would be paid to you on a monthly basis as per company's normal payrall cycle, fiet
of all deductions, including necessary income tax withhalding,

€. Salaries are reviewed annually at the end of the financial year in March, and any increase; as
awarded, will be effective from quarter 1 of the following year, For new joiners, anyans joining
on er after Oct 1 would not be eligible for any salary review far the current vear but in the
following year, you would be awarded increase on pro-rated from your dateé of joining In your
first appralsal.

d. Additionally, you would aiso be eligible to additional remuneration as 'Discretionary
Performance Bonus' payable at the sole discretion of the company and in accordance with the
policy of the Company. Whilst there |s no contractual obligation to make any payment) In
exercising Its discretion, the Company may award discretionary bonus based on Company's
performance and individual's performance. The Company's year-end is 31% March and the
discretionary performarice bonus award (If any] will normally be made in May of the following
year, For mid-year |oiners, the discretionary bonus payment is calculated on a pro-rata basls,
from thelr date of joining till 31 March. Far new joiners, anyone joining on or after lanuary 1*
will not be eligible for any discretionary performance bonws far that current year.

CONFIDENTAL — NOT FOR FURTHER CIRCULATION Page 2df B
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. GROWTH MAXIMISERS PRIVATE LIMITED
Regd. Office: 2™ floor, Saraf Bullding, A.T. Road, Guwahati-1

Tel: +91-9654138862 Website! www.growihmssim s oim Email: peha gl gegathimadimises s com
3,  Probation

You shall be placed on probation for period of three months and your performance would be reviewed
at the-end of three months. If both your work and conduct are satisfactory, you will be deerned t:'p bie
confirmed and placed on our regular payroll, However, if the Company Is of the apinion that it wauld
require further time to assess your skills/conduct then the Cempany could extend the probation pe'rlod
T TR REE e ST TucTURMRATRNAS T MBems M Cin wiifin ErDuring e BarioT of BPebaTiof, YourTerites Wil o= o = e
liable to be terminated, withaut assigning any reason and with a natice of 15 days only or paymernt in
lieu of netice. During the extended period of prabation, similar clause as during probation period would
apply In event of need far termination. In the avent that you wish to terminate your employmant du ring
your prebation period then you sould de so by providing 15 days prior written natice ta the Company af
| ™" yolrintention to so terminate., / : !

L e was | S L b SRR R Y S | 1 g ta B - e sy o Lt T LA P I o ey B 1 R

B, QLS O rk

Company's regular warking hours are Mar to Fri, Regular warking hours for your role will be Moriday to
Friday 10.00 AM - 6.30 PM. Depending on the severity and urgency of work, you may be required to
work during extended hotirs and on weekends / holidays, at times, You will nat be paid any addltidlnal
remuneration/ overtime for any additional hours spent by you.

7. LleavePolle

Employees have a challenging career and personal life — and Growth Maximisers recognizes that bath

aspects require time and energy. Growth Maximisers aims 1o support balance between work and life by
proviging various forms of leaves that Includa:

a) Public Holidays: All employees are entitled to 10 fixed public holidays as per the calendar finalized
for the year
b} Paid Leaves: All full-time employees are entitled to 15 pald annual leave days each vear whigh il
be sccrued from the first day of employment. All employees will receive annual leaves on pro-rata
basis. Unused paid leaves can be carried over to the nest year uptoa maximum of 30 days,
All paid leaves should be availed upon 7 days prior Intimation and approval from the first datelof
leave sought,
Employees who leave the firm will be pald basic salary for all unused accrued paid leaves till the
termination date,
¢} ' Casual Leave: All employees are entitled ta 7 days paid casual leaves in the calendar year. Casual
leaves wlll not be carried over to next year or pald aut upan leaving Growth Maximisers. el
All casual leaves should be avalled upon 2 days of prlor intimation and approval from the first dIe

r

of |gave sought,
dl  Sick Leave: All employess are entitled up to 7 days paid leave in the event of liness durlng a calendar
year. For any 3 consecutive days of sick leave, employees will need to provide a medical certificate
to thelr reporting manager.
e] Matemity Leave: Female employees who have successfully completed their probation periad will be
entitled to matemnity benefits in such manner and to such extant as provided under the relevant
lzw. If the employee is pregnant & expecting at the time of job commencement, the employee|is
expected to infarm the same to the campany as part of full disclosure so that the company can plan
suitable arrangements accardingly,

8. Exclusivity

CONFIDENTAL -~ NOT FOR FURTHER _Cin:ULATEDNH ) FPage 3 of 8
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GROWTH MAXIMISERS PRIVATE LIMITED
Regd, Oflce: 27 floar, Saral Building, A.T, Read, Guwahati-1
Tek: +91-96541 38862 Website; ST TR e 1 St Emalll neha firowt imaim APrE. LI

During your employment with the Company, you shall work exclusively for Growth Maximisers Private
Limited. You shall not sccept or perfarm any other paid / unpaid / voluntary employment [whether
temperary or permanent] or consulting work during continued assoclation with Growth Maximikers
Private Lim/ted.

§. Termination and Motice

T T T TTOrmARTmaxmisers PRI Mhited Tollows' § JMform TeridiRatieR pBITy 157 ST BMalonens i
following termination policy shall be applicable to you, upon successful completion of probation period:
8 An employee’s employment with Growth Maximisers Private Limited may be terminated by
either party by giving a prior written notice (in the case of employee, a resignation letter) and

serving a notice perled of 30 (Thirty} days. Alternatively, if mutually agreed, in the event|ng i

I RN CRETHT

notibe betitd s Yo be served, the party giving the riatice/ fesignation letter shall pay to the other
party an amount equal to 30 {Thirty) days’ salary last drawn by the emplayee, |

b} The party providing the notlce/ resignation shall be entitled to opt for sither {i) serving the
notice period in its entirety, or (i) paying to the other party an amount equal to 30 {Thirty) days’
salary last drawn by the employee. Pravided however, that in the event of the employee sen{ing
the resignation letter, Growth Maximisers Private Umited may at its discretlon either {i} redice
the notice period to be served, or (i) reduce the payment to be made,

t] Provided however that In all instances if the employee provides the resignation letter, such
empleyee shall not be relieved of its duties and obligations till such time it has fulfilled to l1h4.=
satlsfaction of Growth Maximisers Private Limited the terms and conditions pruvlded! In
Paragraph 9 hereof (Handing-over of work, transition period, and relieving procedures).

10. Exit Policy

a) Sublect to Paragraph 8 above, vou may, subject to the terms hereof; resign from your serviges
at Growth Maximisers Private Limited a1 any time by lollowing the procedure laid out
hereinbelow.

B)  You must ensure that pricr 1o your last full waorking day with us, you have completely handed
aver. your work to the person/ colleague directed by us. It is imperative that the persan
colleague has adequately taken over the responsibility of yvour work before you are religved,|

&) At the time of relleving you of your employment you will be provided with & Relieving Letter in
the farmat generally issued by Growth Maximisers Private Limited to its editing employees, and
¥ou are required to adhere to the relieving formalities and conditions mentioned therein,

dj  The full and final settlement issued to you upon the expiry of your notice pericd may include (i)
your salary for the previous month, and (i) the residual salary for the current month for which
you have worked, payable on a pro-rata basis, (i} any and all dues pavagle by / to Grawth
Maximisers Private Limited as per its accounits:

11. Company Property

al Anyitermn, eguipment, software, ar property that is provided by us to you during the course of
yeur employment with the Company is the property of Grawth Maximisers Private Limited, o

CONFIDENTAL— NOT FOR FURTHER CIRCULATION He Page 4 of 8
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= GROWTH MAXIMISERS PRIVATE LIMITED
Regd, Office; 2" floar, Sarafl Building, A.T, Road, Guwahati-1
Tel: $91-8654138862 Website; wiww growsiinasimisercs. iom Emall; pehFE Wil misers e o

whom all such properties by retursed upon request or cessation of employment with [the

] Company.

r
4" b} All company property |s to be used and cared for by you strictly as per the directions issued in
& respect thereof. The company property issued to you is for office/werk purpase only, ang
F should not be used for personal purposes/ gains.

- A O RS R “_-C} mmﬁgﬂmﬁﬂlan?1dmbﬂﬁ"’ Pmpﬂﬁym}rﬁ-ruﬁuwusérﬁcaﬁ .ﬂﬁ;“‘umaﬁﬁmﬂﬁ% E?- WiE W i om o
you, and the appropriate deduction in regards thereof shall be deducted from your saiany/
rEmuneration.

12, Cenfidentiality

I A sl Wi snlis

| ! You'shall dot révedl ta any person any Confidential Information toncerning Growth Masimidsrs
Private Limited, including its business, strategy, operations, finan ces, technology, transactians,
which may come to your knowledge dunng your employment with us, including salary and
terms and conditions: of employment. You shall maintain complete secrecy of all such
Confidential Information entrusted to you and shall not disclose any such information [n any
manner toany third party whatsosver.

b} "Confidentiai Information” shall mean all infarmation or data (Including Infarmation abput
Custamers, suppliers, course curriculum & pricing) made avallable to you (whether furnished
arally, In writing, electronically or through any other form or medium and regardless of whether
It Is specifically marked or identified as confidential) or any part thereof, concerning or relating
to Growth Maximisers Private Limited, including all analyses, forecasts, reports, studies, fea
structures, vendors, suppliers, agreements and other documents, as the case may be, whether
prepared by you ot & third party.

€] In the event of breach by you of your ehligations in respect of Corfidentlal Information as
provided for herein, Growth Maximisers Private Limited shall have, In addition to ariy and all
remedies of |aw, the right to an injunction, or other equitable refief to prevent such violation or
threatened violation of your Confldentiality abligations as stated herein, and shall further hdve
the right to seek such damages, costs, and expenses as sufferad, directly or indirsctly, on
account of such breach by you,

d} Upon termination of this Letter of Appointment, you shall forthwith return all assets and
properties of Growth Maximisers Private Limited and any documents and business records,
including Canfidential Information in your possession or otherwise acguired during your
employment and all coples made thereof. You shall have no right of retention of any assets o
documents or Confidential Information of Growth Maximisers Private Limited under any
circumstances whatsoever, and shall confirm the return of the Confidential Infarmation thrndgh
an undertaking,

e) The confldentlality clause shall continue to hold even beyond formal separation from the
COTnpany,

13, Disciplinary Action

L

CONFIDENTAL — NOT FOR FURTHER CIRCULATIONICA Page5of 8
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GROWTH MAXIMISERS PRIVATE LIMITED
Regd. Offlee: g Moor, Sarat Building, AT, Rosd, Guwahat|-1
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actions

against you in the case of any misdemeanour, acts of meral turpitude or vioiation of the term co naineq

herein by you,

agsinst any claims by third parties of losses

~rE||j|-|-é- By o e o
or misdemeanour or as a result of your neglect far your dutjes as g etalled under the terme and condlitions

of your emplayment OF tareless execution of your responsibilities or where You act in breach of your
obligations heraundar, i

15. Dispute Resoluticn

-h - = SR e [T |..‘_.-....--1|-1 Bk e
-l i - LI I Py e ' . i " = — B |.|

Ay dispute aor differenca arising out of, from or refating to anything contained in this Letter af
Appolntment mcluding any dispute or difference arising out of its termination, shall pa referred th the
arbitration by sole arbitrator to be appointed by Growth Maximisers Private Limited, such Arbitration
shall be governed by the Arbitration ang Concilistion Act, 1956 or any statutory modification dr re-
enactment thereof for the time being in force. The venue of the Arbitration shall be Guwahat|| The

language of the Arbitration Proceedings shall be English. The casts of the arblitral Praceedings shd|| be
shared equally between the parties,

16. Changesin the tetms

Our policies are constantly evolving to take into dccount new and emerging bast Practices in the industry,
and changes In law. Consequently, the terms of your amplayment may change at any time without driesr
natice. However, you will be informed of any ch enges made 1o the pollcy that might 8ffact vou, and sy ch

Head
Department of Management Studias
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GROWTH MAXIMISERS PRIVATE LIMITED
Regd. Office; 20 figgr, SarafBullding, AT, Road, Guwahati-1
Tel: +91-8654138867 Walbsita: W rowthinsim e s cor Bmail: bt i sy
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ANNEXURE |: RENUMERATION DETAILS (during probation)
&1l i

jl’
Name Jyoti Jalal

I m a wmomE hﬂim b R B T T R e———" ‘ﬂ"fﬂﬂﬂ'ﬂﬁ'—'ﬂ;ﬁ‘ﬂrmm‘ e L T IR T S W e

Renumerations Details

Basic Salary 15,000 180,000 |
it e HEA fED%’ﬂfb’éSic} R e s v 7508 = -| -* 80,000 S N B (R b in
Allowances 2,500 30,000 e
Annual Variable Salary (parf. linked) 60,000 [
| Total CTC e e R S T | 360,000 e _l

**Your final empleyment is subject ta background verification

ANNEXURE I RENUMERATION DETAILS {post probation)

MNama Jyati Jalal

Designation Manager — Talent Acquisition

Renumerations Details

Monta
8.000

Basic Salary 1 2,16,000

HAA (50% of basic) | 9,000 1,08,000

—ﬂTHuwan:es 3,000 36,000

Annual Variable Salary (perf. linked) 60,000 : _ I
Tolcic e e e T B30060 T

** Your firol employment is subject to bockground verification

Head
Department of Managemeat Sty diss
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o - GROWTH MAXIMISERS PRIVATE LIMITED |
i ¥ Regd. Office: 2 floor, Saraf Building, A-T. Road, Guwahati-1
| Tei: +91-0654138862 Webslee: Wy gravwihimaamizers. ogm Emall: nehiE Erow hmaxisl) ers.com

ANNEXURE II: DOCUMENTS REQUIRED FOR BACKGROUND VERIFICATION

A

P, You are required to provide us with the tollowing documents within sevan days from your Joining Date. Till such

time you do not grovide us with the aforementioned decuments, your appointment with ue will ba trested as
P ey et T o M BN BT Y0 B dtide e lLr tisfactbil Y MW L S5 R0, SR =
. You within the time stipulated above, or any extension granted by us, your appolntmeant shall he deemed to have

been cancelied, and no benefit shall be deemned to have accrued to you In the meantime.

;L Sgn nf F'ANI Card _ i
2. Scanof EﬂﬂCE”EEﬁ.E.l‘I.EIa ue
3. Proof of permanent address
4
5

scan of identity proof (government Issued)
Proof of date of birth

Head
Depanmanl of & sizment Studiag
ARARE sl
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GROWTH MAXIMISERS PRIVATE LIMITED

Regd. Office: 27 figar, Saraf Bullding, AT, Road, Guwahat|-1

Tel: +91-8654 138862 Website; wwiy growthmaxim e s comEmall: nehadigrow hmasimlsiirs o
|
Jun 20th, 2022
Y Sanjana Padiyar, |
4 Nainital, Uttarakhand
|
[ ": o ! l | |

Dear Sanjana,

T e e Qe e ———— S T T T R TR ST LT T "TEERT & | il-ml—Ill'llli"'-illl-'-llll-l--ﬂl LI
We are pleased to offer you employment with Growth Maximisers Private Limited (the “Company") as Mandger
— Talent Acquisition. This letter and its annexures including “Statement of Terms and Conditions of Employment”

constitute our offer toyou. |

This affer is confidential and should not be disclosed to others. [t will remain open for two working days, ;Fter
ot which it will be deemed withdrawn If you have not accepted our offer in writipg gy then.

This offer of employment Is conditional upon your starting and continuing empleyment, subject to: .
s Your signed scceptance and return of the Statement of Terms and Conditions of Emplayment 'and
relevant annexures -
s Agregment to, and compliance with, our confidentiality agreement which is Inciuded with this hetteH
= ‘You belng free of any restrictions mposed by any current emplayer. It1s your responsibility to promptly
advise us If there are any potential difficulties in this respect, Including any natlce requirement you fnay
haye with your current employer. By signing this letter youare confirming to us that you are net subject
te any duty or obligation that would prevent you from taking up employment with us on your start date,
or which would prevent you from performing all or any duties of the company refating to your posit an
= Yoursigned acceptance that |
» nolegal and/or criminal case |s pending against you before any court/Investigating agencles
v you were never found guilty / convicted of any legal offense and for crime by any court of law
In the past .

Subject to the fulfilment of these conditions, the pasition shall commence from 22nd Aug 2022. Please sig'nify

your acceprance of this offer by signing and returning one copy of the Statement of Terms and Conditions of
|

Employment, alang with the documents listed below [n the ietter, .

You are requested to read and understand the Annexures thoroughly. Should you have any question or need any
clarification on the sama, please feel free to contact us. '

We are excited about you joining the Company and look forward to your contribution that you wil makg 1o

[
=

Growth Maximisers Private Limited. |
[
|
|
|

Yours sincerely,

Y

W
Weha Saraf,

Chief Executive Officer & Director,

Growth Maximisers Private Limited i

Head

[.-.,.ﬂt‘lrli*i’. () rn.maq. r.':eru 1I|._,_HJ
Ki

|

|
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™ GROWTH MAXIMISERS PRIVATE LIMITED !
I Regd, OfMce: 2 floor, Saref Buliding, AT, Road, Guwahatl-1 I
Tal; #91-9854 1L 38862 Website: woww prowibimaxirnivers comt Ermall: nebad grow | muiniasn, oo

ANNEXURE I: WRITTEN STATEMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
Growth Maximlsers Private Limited ("the Cempany”)

1. Date of Commencement of Emplovrnent

e e e T SRk e W el pa il bein e 2™ Ay BO22 Sires BEeth B RIS A P RS e
proof of gualifications:

Your employment i= subject 1o your completion of a probationary period of three manths and your
performance being found satisfactary at the sole discretion of the Company. |

: i
i mes bee o Byyour accéptance of this offer and performance of your duties, youwarrant/that yoo will ﬂclrbile'ln L
breach of terms or obligations under any covenant or agreement with any third party, including {butnot
limited to) any previous employer.

2. lobTide ‘

You will be employed with the Company as Manager — Talent Acquisition or such ather positions as may
be assigned by the Company from time to time and will repert to Saumya Sisodia or such other individ uals
as the Company shall designate from time to time, You shall perform such duties as are designated by
the Company from time to time, '

3. Placeof Work

Your usual place of posting/work shall be 3 floor, Plot 108, Sector 44, Gurugram, Haryana. However,
yau may be transferred/posted/redeployed with the same or any other designation, at any time in jthe
future In any other department/place whether existing or started or acquired later; on considering the
Company's interest/requirement and on such terms and conditions as may be applcable on 5-';..Ich
transfer/pasting/redeployment. The discretion of management to transfer/post/redeploy/re-designate
you, is-absolute, unquestionable and unchangeable. '

a. ‘four Annual Base salary detalls are attached as annexure tothis letter,

b.  Yoursalary wauld be paid to-you ona monthly basis as per company’s normal payroll cycle, net
aof all deductions, Including necessary income tax withhalding, [

¢ Salarles are reviewed annually at the end of the financial year In March, and any Increase, as
awarded, will be effective from guarter 1 of the following year, For new joiners, anyane jolning
on or after Oct 1 would not be eligible for any salary review for the current year but in|the
following year, you would be awarded increase on pro-rated from your date of joining In your
first appraizal,

d. Additlonally, you would alss be eligible to additional remuneration as ‘Discretionary
Performance Bonus' payable at the sole discretion of the company and in accordance wltl-j the
policy of the Company. Whilst there is no contractual obligation to make any l}E'y'mEﬂ:I, In
exertising its discretion, the Company may award discretionary bonus based on Company's
performance and Individual’s performance. The Company’s year-end is 31" March and% the

. discretionary performance bonus award (if any) will normally be made in May of the following
year. For mid-year joiners; the discretionary bonus payment Is calculated on a pro-rita bfﬁsls,

i from their date of joining till 31 March: For new joiners, anyone joining on or after Janual]'f i
will nat be aliginle for any discretionary performance bonus far th;at current year., |

|
[
4, Compensation |
i
|
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5. Probation

You shall be placed on probation for a period of three months and your perfarmance would be reviewesd
at the end of three months, If both your work and conduct are satisfactory, you will be deemed to be
confirmed and placed on our regular payroll. However, if the Company is of the opinion that it would
§ Mt e e £ _?ﬁj'“iﬁf;,’?hﬁfﬂ“ﬁﬁ assessyour skilisfcopductthen the Company conld exgeng dF RIPRIUAKRETAL: v w mi =

ar such further period as it deems fit, In writing. During the period of probation, your services will be
llable to be terminated, without assigning arly reason and with a notice of 15 days only or payment In
lleu of notice. Durlng the extended period of probation, simllar clause as during probatian perlod would
apply in event of need for terminatian, In the event that you wish to terminate your employment during
your probiation period then you could de so by providing 15 days prior writtan notice to the Company 'of
yaur !rltEnEiqu to 50 terminate.

¥

i
LINY, A e . L PO R | | TR A= i R s L TR e AP

6. Hours of work

Company's regular working hours are Mon to Fri. Regular working howrs for your role will be Manday 1o
Friday 10.00 AM - 5.30 PM. Depending an the severity and urgency of wark, you may be reguired to
wark during extended hours and on weekends / holidays; at times: You will not be pald any additional
remuneration/ overtime for any additlonal hours spent by you,

g

7. Leave Paollcy

Employees have a challenging career and personal life — and Growth Maximisers recognizes that both
: aspects raquire time and energy, Growth Maximisers alms to support balance betweean work and life by
| providing various forms of leaves that include:

8} Public Holidays: All employees are entitled to 10 fixed public holidays as per the calendar finalized
for the year

bl Paid Leaves; All full-time emplovees are entitled to 15 paid annual leave days each year which T\:III
be accrued from the first day of employment. All employess will receive annual leaves on pro-rata
basis. Unused paid leaves can be carrled over to the next year up to s maximum of 30 days,
All paid leaves should be availed upon 7 days prior Intimation and appraval from the first date of
leave sought. _
Employees who leave the firm will be paid basic salary for all unused accrued paid leaves Tl tb‘}eir
termination date, |

¢} Casual Leave: All employees are entitled to 7 days paid casual leaves In the calendar year. Casual
leaves will not bie carried over to next year or pald out upon leaving Growth Maximisers,
All'casual leaves should be availed upon 2 days of prior intimation and approval from the first d,;ate
of leave sought, |

d) Sick Leave: All employeesare entitled up to 7 days pald leave in the event af illness during a catenl:lar
year, For any 3 consecutive days of sick lzave, employees will need to provide a medical certifi:%te
totheir reparting manager |

e) Maternity Leave: Female emplovees who have successfully completed thelr probation period wll!I he
entitled to maternity benefits in such manner and to such extent as provided under the releu'?nt
law. If the employee is pregnant & expecting at the time of job commencemant, the empioyes is
expected to Inform the same to the company as part of full disclosure so that the company gan plan
suitable arrangements accordingly. |

8.  Exclusivity
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GROWTH MAXIMISERS PRIVATE LIMITED
Regd. Office: 2" floor, Saraf Building, AT, Road, Guwahati-1
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During your employment with the Company, you shall work exclusively far Growth Maximisers Privatg
Bl Limited. You shall not accept or perform any cther peid / unpaid / vaoluntary employment (whether
Lt temporary or permanent] or consulting work during continued association with Growth Magimisers
Private Limited,

9. Terminatign Moti

W O P W I e SRR SRRl PR S Ll L VT BT R W W T R | e e e e
Growth Maximisers Private Limited follows a wniform termination policy for all its employees. The

following termination policy shall be applicable to you, upan successful completion of grabation perig

£

a) An employee’s emplayment with Growth Maximisers Private Limited may be terminated by
elther party oy glving a grior written notice {In the case of emplayes, a resignation letter) and

Y e a3 T R e !:\\:.rl.rlngLa-rluat,'u:!1 pericd of 30 {Thirty) days. Alternatively, iFmutually |iélé.rEF.'d, inthe event 1;::' st
notice period is to be served, the party giving the notice/ resignation lettershall pay to the other

party an amount equal to 30 [Thirty) days' salary last drawn by the employee.

b} The party providing the notice/ resignation shall be entitied to opt for either (I} serving the
notice perlod in its antirety, or (11} paylng ta the other party an amount egual to 30 (Thirty) days’
salary last drawn by the employes. Frovided however, that in the event of the employee serving
the reslgration lettar, Growth Maxirisers Private Limited may at its discretion either (i) redyce
the notice period to be served, or (i) reduce the payment to be made.

¢} Provided however that in all instances if the employee: provides the resignation |etter, such
employee shall not be relleved of its dutles and obligations till such time it has fulfilied to the
satisfaction of Growth Maxirmisers Private Umited the terms and conditions provided|in
Paragraph 9 hereof (Handing-over of work, transition period, and relieving procedures).

10. Exit Falicy

&) Subject to Paragrach B above, you may, subject to the terms hereof, resign from your services
at Growth Maximisers Private Limited at any time by following the procedure kaid gut
herelnbelow. [

8] You must ensure that prior to your last full working day with us, you have completely handed
over your work to the parsan/ colleague directed by us: It Is imperative that the per54n£
colleague has adequately taken over the responsibitity of your work befors you are relieved)

c]  Atthe time of relleving you of your employment you will be provided with a Relleving Letter in
the format generally issued by Growth Maximisars Private Limited to its exiting employees, and
you are required to adhere to the relieving formalities and conditions mentioned therein.

d) The full and final settlement issued to you upon the expiry of your notice period may include (i}
your salary for the previous month, and {il) the resldual salary for the current maonth for whjch

vou have worked, payable on a pro-rata basis, (il) any and all dues payable by / to Growth
Maximisers Private Limited as per s accounts,

11, Company Property

a) Any item, equipment, software, or property that |s provided by us te you during the course of
your employment with the Company is the property of Growth Maximisers Private Limited, to

I\
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; cmny damage caused to any company property under your usé or care shall be indemnified by

! '
GROWTH MAXIMISERS PRIVATE LIMITED

Regd, Oifice: 2™ floor, Saraf Bullding, A.T. Koad, Guwahati-1
Tel; *31-0554 138862 Webslte! www arowihmasnlsei scom Emall nehaEed pwihmakivisers com

132 Confidentiali

b)

"4

b)

c)

dj

8

13, Disciplinary Action

whom all such properties by returned upan request or cessatlon of emplayment with
Company.

| the

All company property is to be used and cared for by you strictly as per the directions issued in
respect thereof, The company property [ssued to you Is for office/wark purpose only, |and

should nat be used for personal purposes/ gains.

i o & e o W

you, and the appropriate deduction in regards thereof shall be deducted from your salary/

rErmuneratian,

oS —— s & b oem pema

You shall hot reveal ta any persan any Confidential Information concerning Growth Maxirrisers

Y (1R T

Private Limited, including its business, strategy, aperations, finances, technology, transactipns,
which may come to your knowledge during your employment with us, Including salary land

terms and conditions of employmant. You shall maintain complete secrecy of all s

uch

Confldential Information entrusted to you and shall not disclose any such information in [any

manner to any third party whatsoever,

“Canfidential Information” shall mean all information or data (including information ai:lut

customers, suppliers, course curriculum & pricing) made avallsble to you [whether furni
arally, in writing, electronically or through any ather farm ar medium and regardless of whe

ed

ther

It Is specifically marked or identified as confidential) or any part thereof, concerning or relating
to Growth Maximisers Private Limited, including all analyses, forecasts, reports, studies, | fee

structures; vendors, suppliers, agreaments and other documents, as the case may be;, whet
prepared by you or & thicd party.

In the event of breach by you of your obligations in respect of Confidential Informatiom as

provided for herein, Growth Maximisers Private Limited shall have, In addition to any an

her

i = |
remedies of law, the right to an injunction, or other equitable rallef to prevent such violation or
threatenad violation of your Confidentlzlity abligations as stated herein, and shall further have
the right to seek such damages, costs, and expenses as suffered, directly or indirectly, on

account of such breach by you,

Upon termination of this Letter of Appointment, you shall farthwith return all assets and
properties of Growth Maximisers Private Limited and any decuments and business recaords,
Including Confidential Information In your possession or otherwise scguired during 1,.1'1:|ur

employment and all copies made thereof. You shall have na right of retention of any asset

ar

documents or Confidential Information of Growth Maximisers Private Limited under any

circumstances whatsoever, and shall confirm the return of the Confidential Information thro
an undertaking.

The confidentiallty clause shall continue to hald even beyond formal separation from
cOmpany,

Lgh

the
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i i GROWTH MAXIMISERS PRIVATE LIMITED
| Fln!lgd, Office; 27 flaor, Saraf Bullding, AT. Road, Guwahati-1 ) \
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Growth Maximisers Private Limited reserves tha right toinitiste and take appropriate disciplinary actipns
against you In the case of any misdemeanour, acts of moral turpltude or viotatian of the term contaiged
herein by you.

14, Indemnit

A== SRS A s TN -ty shall Ingﬂﬂih‘ Growth Malxlmisfrs Private Limited against any claims by third parties or logses
- SUffered by Growth e ol Private Limited 3¢ a diréet conseldence ST yoTm MBS MMkt A R U,

or misdemeanour or as a result of your neglect for your duties as detailed under the terms.and conditions

of your employment or careless execution of your responsibilities or where you acl In breach of your

atligations hereunder.

0ok Nl g 0 15. Dispute Resplution [

Any dispute or difference arising out of, from or relating 1o anything contained in this Letter of
Appointment Including any dispute or difference arising out of its termination, shall be referred tothe
arbitration by sole arbitrator to be appointed by Grawth Maximisers Private Limited. Such Arbitration
shall be governed by the Arbitration and Conclliation Act, 1996 or any statutory modificatian of re-
enactment thereaf for the time being In force. The venue of the Arbitration shall be Guwahati. | The
language of the Arbitration proceedings shall be English. The costs of the arbitral proceedings shall be
shared equally between the partles,

16, Changesin the ferms
Our policies are constantly evalving to take into account new and emerging best practices in the industry,
and changes in law. Consequently, the terms af your employment may change at any time without prior
notice. However, you will be Informed of any changes made 1o the policy that might affect you, and such
changes shall be applicabie Lo you to the same extent as they will apply to aur other employess.

*

Head
_Pepar?me»l 0 Managemant s,
TOTIT T U-!'I|FE']_‘5'I'I'I\" rE, Wl (vl :
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ANNEXURE |: RENUMERATION DETAILS (during probation)
Name Sanjana Padiyar

Designation Manager— Talent Acquisition

Repumerations Details

8 5 - .| Baslc Salary . 15,0604
HRA {50% of basic) 7,500 90,000
Allowances 2,500 30,000
Annual Variable Salary (perf. linked) 60,000
TotalGIC._ e o T 3,60,000 I e

#* Your final employment is subject to background verlfication

ANMEXURE |: RENUMERATION DETAILS (post probation)

Marme Sanjana Padiyar

Muanager — Talent Acquisition

Designation

Renumerations Detalis

kel Manth

Basic Salary 18,000 2,156,000
HRA {50% of basic) 9,000 1,08,000
Allowances 3,000 36,000
Annual Variable Salary {pn_a_rf. ”T_‘Ed..ﬁ fam e = Ei_:l,qﬂn g3
| TotalCTC S s U CA20000~ i
#* vaur final employment is subject to background verification
[
i
ead
Studies
bepactmeat of Management Stutl
l{“:ﬁ“n Lniversity | Bhimtal} Nainital
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ANNEXURE |I: DOCUMENTS REQUIRED FOR BACKGROUND VERIFICATION

You are reguired to provide us with the following documents within seven days from your loining Date. Till such
time you do not provide us with the aforementicned docurnents, your appointment with us will be treated az
being provisional, In the event you fail to provide to our satisfaction the entirety of the documents soughtifram
you within the time stipulated sbove, or any extension granted by us, your appointment shall be deemed o ha!-.u'.-,-
N beed cancelled, and no benefit shall be deemed to have accrued to you in the meantime.

Seaniof PAN Card,... . . . i i s e il ] FR
Scan of cancelled chegue

Proof of permanent address

Scan of identity proof (government issued)
Proof of date of birth

N R WA e

Head
Panartmentof Management Studies
«urzadn Univarsity [Biiintal) Nainital
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PinClick

Sr.No.|  Name Course salary (Annual)
1 |Sumit Chaudhary|BMS-MBA Integarted|5.6 lac
2 |Rajat Bisht BMS-MBA Integarted|5.6 lac
3 |Sumit Joshi BMS-MBA Integarted|5.6 lac
4 |Jatin Rawat BMS-MBA Integarted|5.6 lac
5 |Akshay Pandey |MBA 2 year 5.6 lac
6 Priva’nsh Tewari [MBA 2 véar 5.6 lac
7 |Jai Prakash MBA 2 year 5.6 lac
8 |Priyansh Verma |MBA Specialisation |5.6 lac
9.~ |Dipak Chufhal - |MBA Specialisation |5.6 lac
10 |Neeraj Pant MBA Specialisation |5.6 lac
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August 2022.

Q plnc:lick

29th June, 2022
Sub: Offer of employment by Pin Click
Dear Priyansh Tewari,

Congratulations!

We are pleased to extend an offer to you to join Pin Click as “Property Advisor”, with effect from 29"

|
The terms of our offer are as follows:

1. The details of your attached earnings are atlached herewith as Annexurs A, Once the PPO
confirmed 5.16 LPA
is applicable and attached here with Annexure B.

2, Your Initial posting as & Pin Click employee will be at the Bangalore office. Pin Click
however, reserves the cholce (o post/transfer you at any of thelr offices in India and outside.
In which case, all ransfer facilities applicable by company policies will be made available tb
you.

3. The Company reserves the right to conduct background investigations andior reference
checks on all its poiential employees and your |ob offer is contingent upon such &
clearance

4, You will be on probation for a period of six months and maybe confirmed as a permanent
employee upon successful completion of the prabation. During the probation period, your
services can be terminated without any notice or salary thereof on either side.

5. While we look forward to a long and profitable relationship, the employment relationship can
be terminated by either of us at any time with 15 days notice period or 15 day's salary In
ligu . The Company will have discretlon on the above mentioned options and can walve th
notice period or accept/pay payment in lieu of notice peried ormandate 15 days notice al its
sole discreticn based on prolect deliverables, forecasting and appropriate know[ﬂddp
transfer. Under any circumstance if you are unable to serve the notice period, the Company
can decide to agree or refuse to provide the releasing letter of smployment. Any stalemen
or representations to the contrary (and, indeed, any statements contradicting any provisian
in this letter) should be regarded by you as ineffective. 1

8. You will be governed at all times by the policies, procedures and rules of Pin Click related
to the salary, allowances, benefits and perquisites which are specified in this Agreﬁma#t
and its ‘Annexure. Pin Click may modify or change such allowances, benefils a
perguisites from time to time in accordance with Its policies.

7. During your employment with Pin Click, you will, under no clreumstances, work for any
other firm or person, directly or Indirectly, in & paid or henorary position, without an explicit
permission from Pin Click.

8. You will not engage in any unethical practice, which might affect Pin Click and ifs
employees, clients and partners.

utol b agerent Studies

Humaun University (B himtal) Hainital
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The detalls of your annual earnings are as Annexure A,

Q pInc

l;ck

ANNEXURE — A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
Name | Priyansh Tewari i
Designation Property Advisor
Department Sales
Date of Joining J 297 August 2022 | |
~ CATEGORY INR — Monthly INR — Annual
Fixed Compensation
Basic Salary 7,500 90,000
House Rent Allowancs 6,250 75,000
A Canveyance Allowance 800 9.600
Medical Relmbursement 1,260 15,000
LTC & | 2,400 28.800
Children Education Allowance 2,000 24,000
Speclal Allowance 3540 42,480
Subtotal | | Gross Pay 23,740 2,84,880
Profassional tax 200 2,400
PF Employer 200 10,800
B
A-B Met Salary 22,640 2,71,680
Benefits
c PF Employee 900 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
Total A+ C Cost to the Company 25,000 3,00,000
Perfoermance Enhanced Incentives 15,000" 1,80,000*

Note: *Performance Enhanced Incentives |s Target Based and will be paid based on your sales achie
* The Gffer/ Salary Is Subjective to Completion of Training
*Two-wheeler is mandatory with a valid driving license.
There will be 14 days of training period and an assessment then your payroll will start

vement

e Gross Pay s prior to tax being deducted at Source from the salary, Professlonal tax
and Employee coniribution towards PF as applicable.

Kumaun

i | Studies
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ANNEXURE - B

COMPENSATION & BENEFITS STATEMENT — PIN CLICK

o pinglick

‘ Name | Priyans hI 'I"ewnri i
v Designation Property Advisor
Department Sales
Date of Joining 29 August 2022
CATEGORY INR — Monthly INR - Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A " Conveyance Allowance 800 9,600
Medical Relmbursemeant 1,250 15,000
LTE 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 4,738 56,868
SubTotal | / Gross Pay 26,589 3,19,068
B Professional Tax 200 2,400
PF Employer 1,008 12,098
A-B Met Salary 25.381 3,04,572
Benefits
c PF Employee 1,008 12,086
Gratuity 403 4,836
SubTotal Il 1411 16,832
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000* 1,80,000*
43,000 516,000

Note: *Performance Enhanced Incentives |s 1arget Based and will be paid based on your sales achigvement
* The Ofifer/ Salary|ls Subjsctive to Completion of Training
"Two-whesler is mandatory with a valid driving license.

* Gross Pay is prior to tax belng deducted at Source from the salary,
Professional tax and Employee contribution towards PF as applicabla,

To aceept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensurs that the copy of
acceplance reaches us as prescribed.

We |ook forward lo the opportunity of working with you at Pin click Property Management Pyt Lid

Mr.Manik Kinra
Co Founder

Head

cment Studies
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Q plnthCk

Letter of Intent

a] The employee shall manage the day-to-day affairs of the company and shall supervise the office stafl
and any other employees of the Company, The supervisory funcllon shall be discharged by the

employee with due regard to his KRA's,

b) The employee shall at all times ahide by the policies and practices of the Company and comp
™ applicable laws i ]

| have read the terms and conditions set out above and completely understand the sams.
In accepting employment with Pin Click | undertake to confirm to the terms and conditions

|

communicated to me from time to time.

y with

set out above as well as other policies, procedures, instrugtions, glc, as may. be. | . 110

Name:; Signature;
Date: Anticipated Start Date:
i
[
Head

Bepariment of Management Studies
v ymaun University IERinezl) Nainitsl
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25th June, 2022
-Sub: Offer of employment by Pin Click
Dear Priyansh Verma,

Congratulations!

O plncllrck

i ] | !

We are pleased to extend an offer to you to Join Pin Click as “Property Advisor”, with effect from 29"

Auguﬂ 21'.?22.

Tha terms Df aur nffar are as fullurws

i

]
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The details of your attached earnings are attached herewith as Annexure A. Once the PPO is
confirmed 5.16 LPA
is applicable and attached here with Annexure B.

Your initial pasting as a Pin Click employee will be at the Pune office. Pin Click, however,
reserves the choice to postitransier you at any of their offices in India and outside, In which
case, all ransfer facllities applicable by company policies will be made available lo you.

The Company reserves the right to condust background investigations andfar reference
checks on all its potential employess and your Job offer Is contingent upon such &
clearance

You will be on probation for a period of six months and maybe confirmed as a parmanen
employee upon successful completion of the probation. During the probation perlod, you
services can be terminated without any notice or salary thereof on either side.

While we look forward to a long and profitable relationship, the employment relationship ca
be terminated by either of us at any time with 15 days notice period or 15 day's salary im
lieu . The Company will have discretion on the above mentioned options and can walve th
notice period or accept/pay payment in lleu of nofice petiod ermandate 15 days notice at |
sole discretion based on project deliverables, forecasting and appropriate knowledg
transfer, Under any circumstance If you are unable to serve the notice period, the Compan
can decide to agree or refuse to provide the releasing letter of employment; Any statemeant
or representations to the contrary (and, indeed, any statements contradicting any provislo
in this |etter) should be régarded by you as ineffective.

You will be govemned al &ll fimes by the policies, procedures and rules of Pin Click relate
to the salary. allowances, benefits and perquisites which are specified in this Agraamank
and ls Annexure. Pin ! Click may modify or change such allowances, benefits an
parquisites from time o tlma in accordance with its policies.

During your amp]aymant with Pin Click, you will, under no circumstances, work for an
other firm or persan, directly or indirectly, in & paid or honorary position, without an sxpllc
permission from Pin Click:

Ead

¥You will not engage In any unethicel practice, which might affect Pin Click and its
employees, clients and pariners.
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The details of your annual earnings are as Annexure A.

pinchick

ANNEXURE — A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
. Name ° Priyansh Vérma '
Designation Property Advisor
Department Sales
i Date of Joi ning 291 MEUEt 2022 - . = 3
CATEGORY INR - Monthly INR - Annual
Flxed Compensation
Basic Salary 7,500 80,000
House Rent Allowance 8,260 75,000
A Convayance Allowance 800 8,600
Medical Reimbursement 1,250 15,000
LTG 2400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,540 42480
Subtotal | | Gross Pay 23,740 2.84,880
Professional tax 200 2.400
PF Emplovar a00 10,800
8
A-B Met Salary 22,640 271,680
Benefits
c PF Employes 800 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
TotalA+C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000" 1,80,000*

There will be 14 days of training period and an assessment then your payroll will start

Note: *Performance Enhanced Incentives |s Target Based and will be paid based on your sales achievement
* The Offer/ Salary Is Subjective to Completion of Training
*Two-wheeler is mandatory with a valid driving license,

* Gross Pay is prior to tax being deducted at Source from the salary, Professional tax
and Employee contribution towards PF as applicable.

Head

Department of Management Studies

Kumaun University (Bhimal

) Mainita!
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ANNEXURE -B
COMPENSATION & BENEFITS STATEMENT — PIN CLICK
& A Nams '« Priyansh Vgrma \
_Dasignatlon Property Advisor
Department Sales
Date of Joining b 29 August 2022 T e Il
i CATEGORY INR = Monthly INR - Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 9,600
Medical Reimbursement 1,250 15.000
_LE b 2,400 28,800
Children Education Allewance 2,000 24,000
Special Allowance 4,739 56,868
SubTotal | { Gross Pay 25,589 §,19,068
B Professlonal Tax 200 2,400
PF Employer 1.008 12,096
A-B MNet Salary 25.381 8,04,572
Benefits
c PF Employes 1,008 12,086
Gratuity 403 4,836
SubTotal Il 1411 16,932
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000% 1,80,000*
43,000 5,16,000
Note: *Performance Enhanced Incentives |5 1argel Based and will be paid based on your sales achieyement
*The Offer/ Salary Is Subjsctive to Completion of Training
“Two-wheeler is mandatory with a valid driving license.
e (Gross Pay Is prior to tax being deducted at Source from the salary,
Professional tax and Employee cantribution towards PF as applicable,

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of
acceptance reaches us as ptescribed,

We look forward to the opportunity of working with you at Pin click Property Management Pvt Lid

Mr.Manik Kinra
Co Founder

Head

Department of Management Stuties
Kimaun University (Shimtal) wainity
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a) The employee shall manage the day-to-day affairs of the company end shall supervise the office staff
and any other employses of the Company. The supervisory function shall be discharged| by the
employees with due regard to his KRA's,

Letter of Intent

b) The employee shall al all times abide by the policies and practices of the,C::mpany and camplyywith |
™ applicable laws J

| have read the terms and conditions set out above and completely understand the same.
In accepting employment with Pin Click | undertake to confirm to the terms and conditions_ |

£, - sel out above as:well~as other policies, procedures, Instriictions, elc, as may be
communicated to me fram time to time.

Name:; Signature:
Date; Anticipated Start Date;
Head :
dies
of Management SIuci
pepartment iy (Bhimal) Hatnital

Kmaun Univers
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29th June, 2022
Sub: Offer of employment by Pin Click

Daahr Sumit Joshit,

Congraiulations!

We are pleased to extend an offer te you to joln Pin Click as "Property Advisor”, with effect from 29"

August 2022, 3 FE gt i i o R s e N e

The terms of our offer are as follows:

1. The details of your attached eamings are ettached herewith as Annexure A, Once the PPO fis
confirmed 5.16 LPA
is applicable and attached here with Annexure B.

2, Your Initlal posting a8 a Pin Click employee will be at the Bangalore office. Pin Click
however, reserves the cholce lo postitransfer you at any of thelr offices in India and outslde
In which case, all transfer facilitiss applicable by company policies will be made available tq
you,

3. The Company reserves the right te conduct background Investigations and/or reference
checks on all its potential employees and your job offer is contingent upen such 3
clearance

4, You will be on prabation for a peried of six months and maybe confirmed as a permanen
employee upon successful completion of the probation. Puring the probation period, you
gervices can be terminated without any notice or salary thereof on either side.

5. While we look forward (o a long and profitable relationship, the employment retationship can
be terminated by either of us at any time with 15 days notice perlod or 16 day's salary |
lisu . The Company will have discretion on the above mentioned options and can waive the
notice pariod or accept/pay payment in lieu of notice period ormandate15 days notice at |
sole discretion based on project deliverables, forecasting and appropriate knowledg
transfer. Under any circurnstance if you are unable to serve the notice period, the Compan
can decide to agres or refuse to provide the releasing letter of employment, Any statemeant
or representations to the contrary (and, indeed, any statements contradicting any provisio
in this letter) should be regarded by you as ineffective.

6. You will be governed at all times by the policies, procedures and rules of Pin Click relate
to the salary, allowances, benefits and perguisites which are specified in this Agreeme
and its Annexure, Pin Click may modify or change such allowances, bensfits an
perquisites fram time to time In accordance with its pelicies.

7. During your employment with Pin Click, you will, under no circumstances, work for an
other firm or person, directly or indirectly, in a paid or honorary position, without an explict
permission from Pin Click,

8. You wil not engage in any unethical practice, which might affect Pin Click and itz
employess, clients and pariners,

d X
ament Studies

. e ,
I Daﬁﬁﬂﬁiﬁemhﬂ (Bhimtal) Hainital
Hama
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The details of your annual eamings are as Annexure A.

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
(s Name Sumit Joshi !
Designation Property Advisor
Department Sales
Date of Joining | 29 August 2022 . . . .| UL
CATEGORY INR - Monthly INR = Annua
Fixed Compensation
Baslc Salary 7,500 80,000
House Rent Allowance 6,250 75,000
A Conveyance Allowance 800 9,800
Medical Reimbursemant 1,250 15,000
LTC 2400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,540 42 480
Subtotal | | Gross Pay 23,740 2,684,880
Professional tax 200 2,400
PF Emplover 00 10,800
B
A-B Net Salary 22,640 2,71,880
. Benefits
c PF Employes ang 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
TotalA+ C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000" 1,80,000"

There will be 14 days of training pericd and an assessment then your payroll will start

Note: "Performance Enhanced Incentives Is Target Based and will be paid based an your sales achisvement
* The Offer/ Salary Is Subjective to Completion of Tralning
*Two-wheeler is mandatory with a valld driving license.

s Gross Pay Is prior to tax belng deducted at Source from the salary, Professional tax
and Employee contribution towards PF as applicable.

depard :
Lumaun b

\ Head "
Studies
ruan't{:ul'lﬂanagumeni dic
wiversity {Bhiimtal) Mainital
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ANNEXURE - B
COMPENSATION & BENEFITS STATEMENT — PIN CLICK
N . e Sumit JGE:':l . \
Designation Property Advisor
Department Sales
Date of Joining 29 August 2022 |
1 TR CATEGORY INR ~ Monthly INR = Ahnual
Fixed Compensation
Baslc Salary 8,400 1,00,.800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 9,600
Medical Relmbursement 1,250 15,000
LTC 2,400 28,800
Children Educaticn Allowance 2,000 24,000
Speclal Allowance 4,738 5E,868
SubTotal | /| Gross Pay 26,589 3,19,068
B Professional Tax 200 2,400
PF Employer 1,008 12,098
A-B Net Salary 25.381 3,04,572
“Benefits
C PF Employee 1,008 12,086
Gratuity 403 4,836
SubTotal 1l 1,411 16,932
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000* 1,80,000%
[ 43,000 5,16,000
Note: *Performance Enhanced Incentives Is Targel Based and will be paid based an your sales achievement
* The Offer/ Salary s Subjective to Completion of Training
*Two-wheeler is mandatory with a valid driving license.
o Gross Pay s prior to lax being deducted at Source from the salary,
Professional tax and Employee contribution towards PF as applicable.

To accept this offer, sign the copy and retumn the duplicate/scan copy to the sender. Kindly ensure that the copy of
acceplance reaches us gs prascribed,

We look forward to the oppartunity of working with you at Pin click Property Management Pyt Ltd

Mr.Manik Kinra
Co Founder

Head |
Department of Management Studies

Kumaun University

(Bhimtal) Nalnital
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Letter of Intant
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a) The employee shall manage the day-to-day affairs of the company and shall supervige the office siaff
and any other employees of the Company, The supervisory function shall be discharged H:q.r the

employee with due regard to his KRA's,

b) The employee shall at all times ablde by the policles and practices of the Company and compl
iy applicable laws ! [

| have read the terms and conditions et out above and completsly understand the sama.
In aceepting employment with Pin Click | undertake lo confirm o the lerms and conditions

4 sel ouwt. above as.well ds other.policies, procedures, instructions, eic, -as-may. be - -
communicated to me fram time to time.

Name: Signature:

Date: Anticipated Start Date:

Head

Deparimant of Management Studies
Flimaum University (B4 uran Menhiag
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Sub: Offer of employment by Fin Click

Dez:lr S:urnft Chaudhary, ] | ]

Congratulations|

We are pleased to extend an offer to you to jein Pin Click as “Property Advisor”, with sffect from (299
August 2022. ' ]

The terms of our offer are as follows:

1. The details of your attached earnings are attached herewith as Annexure A. Once the PPO s
confirmed 5,16 LPA

is applicable and attached here with Armexure B,

2. Your Initial posting as a Pin Click employee will be at the Bangalore office. Pin Clic
however, reserves the choice to postitransfer you at any of their offices in India and ﬂutsldg

In which case, all transfer facilites applicable by company policles will be made available
you,

3. The Company reserves the right to conduct background investigations and/or referenc
checks on all its potential employess and your job offer s contingent upon such &
clearance

4, You will be on probatlon for a period of six months and maybe confirmed as a permanent
employee upon successful completion of the probation. During the probation peried, your
services can be terminated without any notlce or salary thereof on either side,

5. While we look forward to a long and profitable relationship, the employment relationship ca
be terminated by either of us at any time with 15 days notice period or 15 day's salary |
lleu | The Company will have discretion on the abave mentioned options and can waive th
notice period or acceptipay payment in lieu of notice period ormandate1s days notice at |
sole discrelion based on project deliverables, forecasling and appropriate knowledg
transfer. Under any ciroumstance if you are unable to serve the notice period, the Compa
can declde to agree or refuse to provide the releasing letter of emplayment. Any statements
or representations to the contrary (and, indeed, any statements contradicting any provision
in this |etter) should be regarded by you as ineffective.

6. You will be governed at all times by the policies, procedures and rules of Pin Click related
lo the salary; allowances, benefits and pergulsites which are specified in this Agreemern
and It Annekurs, Pin Click may modify or change such allowances, beneflls an
perguisites from time to time In accordance with its policies.

5 g

7. During your employment with Pin Click, you will, under no clreumstances, wark for any
other firm or person, directly or indirectly, in a paid or honorary position, without an explicl
permission from Pin Click,

=

B. You will not engage in any unethical practice. which might affect Pin Click and its
employees, cllents and partners:

Haad

anagement Studies

et of Manage! e,
E:m':n University (Bhimtal) Niinita




Q pinc

ANNEXURE -B

ick

COMPENSATION & BENEFITS STATEMENT — PIN CLICK
by Nitia. ¢ Sumit Chaudhary \
Designation Property Advisor
Department Sales
Date of Jolning 29 August 2022 |
© v CATEGORY - =" INR = Manthly INR = Annual”
Fixed Compensation
Baslc Salary 8,400 00,800
House Rent Allowance ¥.,000 84,000
A Conveyance Allowance 800 9,600
Medical Reimbursement 1,250 15,000
LTC 2,400 28,800
Children Educstion Allowance 2,000 24,000
Special Allowance 4,738 6,868
SubTotal |/ Gross Pay 26,589 3,19,068
B Professional Tax 200 2,400
PF Employer 1,008 12,086
A-B Net Salary 25.381 3,04,572
, Benefits
c PF Employes 1,008 12,086
Gratulty 403 4 B36
SubTotal Il 1411 16,8932
Total A+ C Cost to the Company 26,000 5,396,000
Performance Enhanced Incentives 15,000* 1,80,000"
43,000 5,16,000
Note: *Performance Enhanced Incentives |5 Targel Based and will be paid based on your sales achieyement
* The Offer/ Salaryils Subjective to Completion of Training
*Two-wheeler ls mandatory with a valid driving licenss.
e Gross Pay Is prior td lax belng deducted at Source from the salary,
Professional tax and Employees contribution towards PF as applicable.

To accept this offer, slgn the copy and return the duplicate/scan copy to the sender. Kindly ensure that thg copy of

acceplance reaches us as prasoribed,
We look forward to the opportunity of working with you at Pin click Property Management Pvt Lid

Mr.Manik Kinra W
Ca Founder

Head
Department of Management S!u!:lile'i
Kumaun University (Bhimial} Naintal
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Letter of Intent

@) The employee shall manage the day-to-day affairs of the company and shall supenvise the offi

ce staff
and any other employees of the Company. The supervisary function shall be discharged by the
employee with due regard to his KRA's.

b} The employees shall at all imes abide by the policies and practices of the Company and comply with
applicable laws ' 4

| have read the terms and conditions set out above and completely understand the same,
In accepling employment with Pin Click | undertake to confirm to the terms and oanditians

sel out above as wsll as other policies, protedures, instructions, .etc,.as may. be. .| - Lu . ol
" communicated to me from time to time.

Name:

Signature,

Date:

Anticipated Start Date:

ad
i rireat of Management Stuglif-.s
lrE:rf:aun Unlversity (Bhimtai) Nainital




29th June, 2022

Sub: Offer of employment by Pin Click

N

Congratulations!

Dear Jai Prakash,

O pinclick

i ] f *

We are pleased to extend an offer to you to join Pin Click as “Property Advisor”, with effect from 25

August 2022,

The terms of our offer are as follows:

= ¥

|

The detalls of your attached eamings are attached herewith as Annexure A. Once the PPO [s
confirmed 5.46 LPA
Is applicable and attached here with Annexure B,

Your initlal posting as a Pin Click employes will be at the Pune office. Pin Click, however,
reserves the choice to postitransfer you at any of their offices in India and outside. In which
case, all transfer facilities applicable by company policles will be made available o You,

The Company reserves the right io conduct background investigations andfor referance

checks on all ils potential employees and your job offer is contingent upon such a
clearance

You will be on probation for a period of six months and maybe confirmed as a permanent
employee upon successful completion of the probation, During the probation period, your
services can be terminated without any notice or salary thereof on sither side.

While we look forward to a fong and profitable relationship, the employment relationship can
be terminated by either of us at any time with 15 days notice perlod or 15 day's salary in
lleu . The Company will have discretion on the above mentioned oplions and can waive the
notice period or accept/pay payment In lisu of notice period ormandate15 days notice atits
sole discrelion based on project deliverables, forecasting and appropriate knowledge
transfer. Under any circumstance if you are unable to serve the notice pericd, the Company
can decide to agree or refuse to provide the releasing letter of employment. Any statements
or representatiens to the contrary (and, indeed, any statements contradicting any provision
in this letter) should be regarded by you as Inefflective.

You will be governed at all imes by the policles, procedures and rules of Pin Click related
to the salary, allowances, benefits and perquisites which are specified In this Agreement
and |ts Annexure. Pin Click may maodify or change such allowances, benefits and
perquisites fram time to ime In accordance with its policies.

During your employment with Pin Click, you will, under no circumstances, work for any
other firm or person, directly or Indirectly, in & pald or honorary position, without an explicit
permission from Pin Click,

You will not engage in any unethical practice, which might affect Pin Click and Its
employees, clients and pariners.

He et sludies

. Manade s,
Wmtiﬁ\t‘j (Bhimtal) Hainlia
Furna
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The details of your annual earnings are as Annexure A,

ANNEXURE — A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
oy b Name Jal Prakashy ¥
Designation Property Advisor
Department Sales
Date of Joining . 26" August 2022 50
CATEGORY INR = Monthly INR = Annual
Fixed Compensation
Basic Salary 7,500 90,000
House Rent Allowance 6,250 75,000
A Conveyance Allowance 800 9,600
Medical Reimbursement 1,260 15,000
TG 2,400 28,800
Childran Education Allowance 2,000 24,000
Special Allowance 3,540 42.480
Subtotal | / Gross Pay 23,740 2,84,880
Professional tax 200 2,400
PF Employer 800 10,800
B
A-B Net Salary 22,640 2,71,680
Benefits
c PF Employee 900 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
Total A+ C Cost to the Company 25,000 3,00,000
Parformance Enhanced Incentives 15,000* 1,80,000*

Note: *Parformance Enhanced Incentives s Targst Based and will be paid based on your sales achieviement

" The Offer/ Salary |5 Subjective to Completion of Training
*Two-wheeler is mandatory with a valid driving license,
There will be 14 days of training period and an assessment then your payroll will start

® Gross Pay Is priorito tax belng deducted at Source from the salary, Professlonal tax
and Employee conlribution towards PF as applicable.

ad
( ol Management Stu;itﬁ
Hymaun University (B himiai) Hainits!
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ANNEXURE - B
COMPENSATION & BENEFITS STATEMENT — PIN CLICK
Name | Jai Prﬂkaah. \
N Designation Property Advisor
Department Sales
| Date of Joining 29 August 2022
CATEGORY INR=Monthly " | INR = Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 8OO 8,600
Medical Reimbursemant 1,250 158,000
LTC 2400 28,800
| Children Education Allowance 2,000 24,000
Special Allowance 4,738 56,868
SubTotal | / Gross Pay 26,589 3,19,068
B Professional Tax 200 2,400
PF Employer 1,008 12,096
A-B Net Salary 25.381 $,04,572
“Benefits
c PF Employee 1,008 12,088
Gratuity 403 4836
SubTotal Il 1411 16,832
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000 1/80,000*
43,000 3,16,000
Note: *Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievemeant
* The Offer/ Salary |s Subjective ta Completion of Training
“Two-whesler is mandatory with a valid driving license.
* Gross Pay is prior to tax being deducted at Source from the salary,
Professional tax and Employee contribution towards PF as applicable.

To accept this offer, sign the copy and return the duplicate/scan copy Lo the sender. Kindly ensure that the|copy of
accaptance reaches Us as prescribed,

We loak forward to the opportunity of working with you at Pin click Property Management Pyl Ltd
|

ir.Manik Kinrzi
Co Founder

=

Y Head

ament Studies
' artment of Management Studi
i t?:;aun University (Bhimial] Nalnital




Letter of Intent

Q pinchick

a) The employee shall manage the day-to-day affairs of the company and shall supervise the offige \!mﬁ
and any other employees of the Company. The supervisory function shall be discharged by the

employee with due regard to his KRA's,

b} The employee shall at all imes abide by the policies and practices of the t:‘i:urnpan}.-I and comply m.&iti':

applicable laws

| have read the terms and conditions sel out above and completely understand the same.
In accepting employment with Pin Click | undertake to conflirm o the lerms and conditions

sel oul above as, well_gs other policies, prncadures, Instrugligns, ete, as may be

communicated to me from time o ime.

Mame: Signature:
Date: Anticipated Start Date;
Head

Department of Management Stu!ﬁf':s
Ku;:;un University (Bhimtal) Nainital
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28th June, 2022
Sub: Offer of employment by Pin Click

Dear Akshay Pandey,
"y ¥ o L I '
Congratulations!

We are pleased to extend an offer to you to join Pin Click as “Property Advisor”, with effect from 2ot
August 2022,

andy s | ! 155 IO L S

The lerms of our offer are as follows:

1. The details of your attached earnings are attached herewith as Annexure A. Once the FPOs
confirmed 5.16 LPA

Is applicable and attached hers with Anrexure B

2. Your initial posting as a Pin Click employee will be at the Bangalore office, Pin Click
however, reserves the cholce to postitransfer you at any of their offices in India and outsids
In which case, all transfer facilities applicable by company pelicies will be made avallable i
YOLL

3. The Company reserves the right to conduct background investigations and/or reference

checks on all its potential employees and your job offer is contingent upon such a
clearance

4. “You will be on probation for @ period of six months and maybe confirmed as a permanent
employee upon successful complelion of the probation. During the probation period, your
services can be terminated without any notice or salary thereof on sither side,

5. While we look forward to a long and profitable relationship, the employment relationship can
be terminated by either of us at any time with 15 days notice period or 15 day's salary In
liew . The Company will have discreticn on the above mentioned options and can walve th
notice peried or accept/pay payment in lieu of notice period ormandate15 days notice at |
sole discretion based on project deliverables, forecasting and appropriate knowladg
transfer. Under any clrcumstance if you are unable to serve the notice pericd, the Compan
can decide to agree or refuse to provide the releasing letter of employment, Any statement
or representations to the contrary (and, indeed, any statements contradicting any provision|
In this letler) should be regarded by vou as ineffective.

6. You will be governed at all times by the policies, procedures and rules of Pin Click related
to the salary, allowances, benefils and perquisites which are specified in this Agreement
and lis Annexure. Pin Click may modify or change such sillowances, benefits and
perquisites from time o time in accordance with its policies.

7. During your employment with Pin Click, you will, under no circumstances, work far any
other firm or person, directly or indirectly, in a paid or honaorary position, without an explicit
permission fram Pin Click.

8. You will not engage in any unethical practice, which might affect Pin Click and its
employees, clients and partners.

Head i
rtment of Management Etufqu:s
E:Tflaaun University (Bhimtal) Nainital
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The detalls of your annual eamnings are as Annexure A,

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
\ Name | Akshay Pangdey i
Designation Property Advisor
Depariment Sales
Date of Joining L 29" August 2022 - R
CATEGORY INR ~ Monthly INR - Annual
Fixed Compensation
Baslc Salary 7.500 90,000
House Rent Allowance: 6,250 75,000
A Conveyance Allowance a0o B,600
Medical Reimbursement 1,250 15,000
LTC 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,640 42 480
Subtotal |/ Gross Pay 23,740 4,84,880
Professional tax 200 2,400
PF Employer 800 10,800
B
A-B Net Salary = 22,640 2,71,680
Benefits
c FF Employes 800 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
Total A+ C Cost to the Company 25,000 3/00,000
Performance Enhanced Incentives 15,000" 1,80,000*
Note: *Performance Enhanced Incentives |s Target Based and will be paid based on vourisales achlevement
* The Offer/ Salary I$ Subjective to Completion of Training
Two-whealer |5 mandatory with a valid driving license,
There will be 14 days of training period and an assessment then your payroll will start
* Gross Pay is prior o tax being deducted at Source from the salary, Professional tax
and Employes contribution lowards PF as applicable.

ead
Depariment o Anagenent Styjes
Kumaun University (Bhimtal) Hainita
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ANNEXURE - B
COMPENSATION & BENEFITS STATEMENT — PIN GLICK
| Name | Akshay Par:r.lay {
. Designation Property Advisor '
_I:I'_Bpartmant Sales
Date of Joining 28 August 2022
. § = e CATEGORY ¥ INR— Monthly-— INR < Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 8,600
Medical Reimbursement 1,250 15,000
LTC 2,400 28,600
Children Education Allowance 2,000 24,000
Speclal Allowance 4,738 56,868
SubTotal | / Gross Pay 26,589 3,159,068
B Professional Tax 200 2,400
PF Employer 1,008 12,006
A-B Net Salary ! 25.381 3,04,572
~ Benefits
C PF Employee 1,008 12,096
Gratuity 403 4,836
SubTotal Il 1,411 16,832
Total A+C Cost to the Company 28,000 3,36,000
"Performance Enhanced Incentives 15,000° 1,80,000*
43,000 5.16,000
Note: *Performance Enhanced Incentives 15 Target Based and Wil ba pald based on your sales achigyement
* The Offer/ Salary Is Subjective to Completion of Training
“Two-wheeler s mandatory with & valid driving license.
* Gross Pay is prior to tax being deducted al Source from the salary,
Professional tax and Employee contribution towards PF as applicable.

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of

acceplance reaches us as prescribed.
We look forward to the opportunity of working with you at Pin click Property Maragement Pyt Ltd
I .

Mr.Manlk Kinra |
Co Founder

Igal e
ot of mngﬁgmnl luies
::;Tmmmm {ermaﬂ Nalnital
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Letter of Intent

a) The employes shall manage the day-to-day
and any other smployees of the Compan
empioyee with due regard to his KRA's.

b) The employes shall at all times abide by the policies

applicable laws i

| have read the terms -and oo
In accepting employment with Pin

set oul above as well as other _policies
communicated to me from time to tima.

Name:

Date:

nditions sel gut above and completely understand
Click | undertake to confirm to the terms and conditions

pinclick

affairs of the company and shall supervise the office staff
y. The supervisory function shall be dischargeq by the

and practices of the Enmpany and comply with
I

the sama,

» Protedures, Instructions, st ‘ag-may be - -

Slgnaturs:

Haad

Depantment of Management Studizs
Kumaun University (Bhimtal) Nalnital

Anticipated Start Date:




28th June, 2022
Sub: Offer of employment by Pin Click
y Dear Dipak Chufal, i |

Congratulations!

We are pleased to extend an offer to you te Join Pin Click as “Property Advisor”, with sffect froni 29¢
August 2022 ) i

The terms of our offer are as follows:

2

parmission from Pin Click.

4 35 4y ! PRCEPERS. ) e R |

The detalls of your attached earnings are attached herewith as Annexure A. Once the PRPO is
cenfirmed 5.16 LPA
is applicable and attached here with Annexure B,

Your Initial posting as a Pin Click employee will be at the Bangalore office. Pin Click
however, reserves the choice to postitransfer you at any of their offices in India and oulsidg,
In which case, all transfer facilitjes applicable by company policies will be made available to
you.

The Company reserves the right to conduct background Investigations andfor raferancz
checks on all its potential employses ‘and your job offer |s contingent upon such
clearance

You will be on probation for a period of six months and maybe confirmed as a permanent
employee upon successful completion of the probation, During the probation periad, your
services can be terminated without any notice or salary thereof on sither sida.

While we look forward to a lang and profitable refationship, the employment refationship can
be terminated by either of us al any tme with 15 days notice peried or 15 day's salary In
lieu | The Company will have discretian on the above mentioned aptions and can waive th
notice period or acceplipay payment in lleu of natice pericd ormandate15 days notice at it
sole discretion based on project deliverables, forecasting and appropriate knowladg
transfer. Under any circumstance if you are unable to serve the natice period, the Compan
can dacide to agree or refuse to provide the releasing letter of employment. Any statemen
or representations to the contrary (and, indeed, any statements conltradicting any provision
in this letter) should be regarded by you as ineffective,

You will be governed at all times by the policies, procedures and rules of Pin Cllck related
to the salary, allowances, benefits and perquisites which are specified In this Agresment
and |ls Annexure, Pin Click may madify or change such allowances, benefits and
perquisites from time lo time In accordance with its policies,

During your employment with Pin Click, you will, under no circumstances, work far any
other firm or person, directly or indirectly, in a paid or honorary position, without an expllcit

You will not engage in any unethical practice, which might affect Pin Click and its
employees, clients and partners.

et of M groeal Stuﬂliig‘
::riun University {Bhimtal) Nainita




The detalls of your annual eamings are as Annexure A,

ANNEXURE - A

'+

~icik

COMPENSATION & BENEFITS STATEMENT — PIN CLICK
Iy Name | Dipak Chuf#l ' | []
Designation Property Advisor
Department Sales
I Date of Joining | | 29" August 2022 Fi o Rl
CATEGDRY INR — Monthly INR - Annual
Fixed Compensation
Basic Salary 7,600 80,000
House Rent Allowance 6,250 75,000
A Conveyance Allowance 800 8600
Medical Reimburssment 1,250 15,000
LTC 2,400 28,800
Chlldren Education Allowance 2000 24,000
Special Allowance 3,540 42 480
Subtotal | /| Gross Pay 23,740 2,684,880
Professional tax 200 2,400
FF Employer 800 10,800
B
A-B Net Salary 22,640 2,71.680
Benefits
Cc FF Employes 800 10,800
Gratuity 360 4,320
SubTotal Il 1,260 15,120
Total A+ C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000% 1,80,000%
Note: *Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement
" The Offer/ Salary Is Subjective to Completion of Training
“Two-wheeler s mandatory with a vaiid driving license.
There will be 14 days of training period and an assessment then your payroll will start
* Gross Pay Is priorto tax being deducted at Source from the salary, Professional tax
and Employee contribution towards PF as applicable.

-

ead

Bapariment of Manatiement Studies

My Ui rsisy 1200l

e ilta
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ANNEXURE -B
COMPENSATION & BENEFITS STATENMENT —PiN GLICK
- Name | Dipak Chuffl . '
Designation Property Advisor
Department Sales
Date of Joining ; 29 August 2022
CATEGORY INR = Monthly INR - Ahnual
Flxed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 8,600
Medical Reimbursement 1,250 15,000 |
B 2,400 28,800
Children Education Allowance 2,000 24,000
Speacial Allowarnce 4,738 56,868
SubTotal | / Gross Pay 26,589 3,159,068
B Professional Tax 200 2,400
FF Employer 1.008 . 12,006
A-B Net Salary 25.381 3,04,572
~ Benefits
c FF Employes 1.008 12,096
Gratuity 403 4,838
SubTotal I| 1,411 16,932
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000* 1,80,000%
: 43,000 8,16,000
Note: *Performance Enhanced Inceniives Is Target Based and will be paid based on your sales achievement
* The Offer/ Salary Is Subjective to Completion of Training |
“Two-whesler is mandataory with a valid driving licenss.
* Gross Pay is prior to tax being deducted at Source from the salary,
Professional tax-and Employee contribution towards PF as applicable,
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the topy of

acceplance reaches Us as prescribed.
We look farward to the oppartunity of working with you at Pin click Property Management Pyt Lid

Mr.Manlk Kinra
Co Founder

-

Head .

snament Studies

ment of Hlanagel o
2?:31:1: yniversity (8 hiital) Mainita




a) The employee shall mana
and any other employees of th

| Q ping

Lettar of Intent

ge the day-to-day affairs of the company and
e Campany. The supervisory function shall be discharged

employee with due regard ta his KRA's.

b} The employee shall at all
"' applicable laws

| have read the terms and canditions

In accepting employment
« 88t out above -as wall

times abide by the policies and practices of the G'ampany and comp
L] (1]

sel out above and completely understand the same,
with Pin Click | undertake to confirm to the terms and conditions

as other palicies, procédures, instructions, etc, as may be -t

communicated to me from ;im& te time.

Name:__

Date:

Signature;

Anticipated Start Date:

tlick

shall supervise the office staff

by the

Hly with
¥

Head
Dapnrrnmﬂf o Managemen; Studies
Kumaun University (Bhimal) Nainital
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28th June, 2022
Sub: Offer of emplayment by Pin Click
Dear Rajat 8. Bisht,

Congratulations!

We are pleased to extend an offer to you to join Pin Click as "Property Advisor”, with effect frany 29%
August 2022,

[ia [

The terms of our offer are as follows:

1. The details of your attached eamings are attached herewith as Annexure A, Once the PPD |s
canfirmed 5.16 LPA

i applicable and attached here with Annexure B.

2. Your initial posting as a Pin Click employee will be al the Bangalore office. Pin Click,
however, reserves the choice to post/transfer you at any of their offices in India and oulside.
In which case, all transfer facilities applicable by company policies will be made avallable {o
you,

3. The Company reserves the right to conduct background investigations and/or reference
checks on all Its potentlal employees and your job offer Is contingenl upon such &
clearance

4. You will be on probation for a period of six manths and maybe confirmed as a permanent
employee upon successful completion of the probation. During the probation periad, your
services can be terminated without any notice or salary thersof on either side.

5. While we lock forward to a long and profitable relationship, the employment relationship can
be terminated by either of us al any time with 15 days notice period or 15 day’s salary in
lieu . Tne Company will have discretion or the above mentioned options and can walve _
notice period or acceptipay payment in lleu of notice period ormandate15 days notice at iis
sole discrefion based on project deliverables, forecasting and appropriate knowled
transfer. Under any circumstance if you are unable to serve the natice period, the Compa
can decide to agree or refuse to provide the releasing letter of employmeant, Any statemen
or representations to the contrary (and, indeed, any statements contradicting any provisio
in this letter) should be regarded by you as ineffective.

o |

6. You will be governed at all times by the policies, procedures and rules of Pin Click relate
to the salary, allowances, benefits and perguisites which are specified In this Agreeme
and its Annexure. Pin Click may modify or change such allowances, benefits ‘an
perquisites from time to time In accordance with Iis policies.

| g v

7. During your employment with Pin Click, you will, under no circumstances, work far an
other firm ar person, directly or indirectly, in a pald or honorary position, without an explic
permission from Pin Click,

o

8. You will not engage in any unethical practice, which might affect Pin Click and ‘it
employses, clients and pariners.

b i

“ Head

Nepartmedt o' Management Elluntlm.
iy ity Bl gt el
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The details of your annual earnings are as Annexure A.

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN GLICK
Name ° Rajat S. Bisht J
Designation Property Advisor
Department Sales
Date of Joining | s 29" August 2022 | ] { Bl
CATEGORY INR = Monthly INR - Annual
Fixed Compensation
Basic Salary 7,800 80,000
House Rent Allowance 6,250 75,000
A Conveyance Allowance 8OO 8,600
Medical Reimbursement 1,250 15,000
LTG 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,540 42 480
Subtotal | { Gross Pay 23,740 2,584,880
Frofessional tax 200 2,400
FF Employer 800 10,800
-
A-B Net Salary 22,640 2,71,680
~ Benefits
c PF Employes 800 10,800
Gratuity 360 4,320
SubTotal Il | 1,260 16.120
Total A+ C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000* 1,80,000*

Note: *Performance Enhanced Incentives |s Target Based and will be ppaid based on your sales achigvement

* The Offer/ Salary |s Subjective to Completion of Training
“Two-whesler is mandatory with a valid driving license.

There will be 14 days of training period and an assessment then your payroll will start
¢ Gross Pay is priof to tax baing deducted at Source from the salary, Prafessional tax

and Employse contribution lowards PF as applicable.

-~

d

{ Studies
cment of Marlageman Sar
r?fmun University {Bhimtal) Nainital
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ANNEXURE - B
COMPENSATION & BENEFITS STATEMENT -PINCLICK
. Name | Rajat 5. Bi.sht "
Designation Property Advisor
Departiment Sales
Date of Jolning . 29 August 2022
'+ -~ CATEGORY © " T INR—Monthly -| INR =&nnual
Flxed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 B.600
Medical Reimbursement 1,250 15,000
LTC 2400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 4,739 56,868
SubTotal | / Gross Pay 26,589 3,19.068
B Professional Tax 200 2400
PF Employer 1,008 12,086
A-B Net Salary 25.381 3,04,572
Benefits
c PF Employes - 1,008 12,096
Gratulty 403 4,836
SubTotal Il 1.411 16,932
Total A+ C Cost to the Company _ 28,000 3,36,000
Performance Enhanced Incentives 15,000" 1,80,000°
43,000 516,000
Note: *Psrformance Enhanced Incentives 15 Target Based and will be paid based on your sales achiévemant
* The Offer/ Salary Is Subjective to Completion af Training
“Two-whesler is mandatory with a valld driving license.
= Gross Pay Is prior to tax being deducted at Source from the salary,
Professional tax and Employee contribution towards PF as applicable,

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of

acceplance reaches Us as prescribed.
We look forward to the opportunity of working with you at Pin elick Property Management Pvi Ltd

Mr.Manik Kinra !
Co Founder |

Management Studies

i :
Dapariment 0 Bl ) Wainita!

g Usne s




b) The employee shall at all limes abide by the policies and practices of the
§ i

Owm

Letter of intent

a) The employee shall manage the day-to-day affalrs of the tompany and shall supervise the o

and any other employees of the Compan
employee with due regard to his KRA's,

applicable laws

| have read the terms and conditions set out above and completely understand the same.
In aceepting employment with Pln Click | undertake to confirm to the terms and conditions

sel oul abpve as well as other policies, protedures, instructions. elc, "&@s” may ba -

tommunicated to me from time (o time,

MName:; Signature:

Date: Anticipated Start Date:

chick

ffice staff

y. The supervisory function shall be discharget by the

:‘.‘.ompany EI'Itd comply 'i!.rith

L=

. | Studie
\ of Managenent Studics
E:rﬁ{:mwat5hy (Bhimtal) Nainital
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20th June, 2022
Sub: Offer of employment by Pin Click
Crear Jatin Rawat,

i I T
Congratulations!

We are pleased to extend an offer to you te joln Fin Click as “Property Advisor”, with effect froni 29
August 2022,

The terms of our offer are as follows!

1. The details of your attached earnings are attached herewith as Annexure A. Onoe the PPG
confirmed 5.16 LPA

Is applicable and attached here with Annexure B,

5

2. Your initial posting as a Pin Click employee will be at the Bangalore office. Pin Click,
however, reserves the choice to postitransfer you at any of their offices in India and outside.
In which case, all transfer facilitiss applicable by company policies will be made avallable
You.

3. The Cempany resetves the right to conduct background investigations andfor referenc
checks on all its potential employees and your Job offer is contingent upon such
clearance

4. You will be on prabation for a period of six months and maybe confirmed as a permanent
employee upon successful completion of the probation. During the probation period, you
services can be terminated without any notice or salary thereof on slther side.

=

5. While we look forward to a long and profitable relationship, the employment relationship ca
be terminated by either of us at any time with 15 days notice perlod or 15 day's salary i
lleu . The Company will have discretion on the above mentioned options and can walve th
notice period or acceptipay payment in lieu of notice pericd ormandate15 days notice at it
sole discretion based on project deliverables, forecasting and appropriate knowled
transfer. Under any circumstance if you are unable to serve the notice period, the Compan
can decide to agree or refuse to provide the releasing letter of employment. Any statemen
or representations to the contrary (and, indeed, any statements contradicting any provislo
in this letter) should be regarded by you as ineffective,

8, You will be governed at all times by the policies, procedures and rules of Pin Cllck related
to the salary, allowances, benefits and perquisites which are specified in this Agresmant
and ils Annexure. Pin Click may modify or change such allowances, bensfils and
perguisites from time to lime in accordance with its palicies.

7. During your employment with Pin Click, you will, under no circumstances, work for any
other firm of person, directly or indirectly, in a paid or honorary position, withoul an sxplicit
permission from Pin Click.

8. You will not engage in any unethical practice, which might affect Pin Click and itg
employess; clients and partnars,

ead .
Department of Management Studies
Kumaun University (Bhimital) Nainital
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The details of your annual BEMINGs are s Annexure A.
ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK
\ Name | Jatin Rawaf ! T
Designation Property Advisor
Department Sales
Date of Joining 28" August 2022 - -
CATEGORY INR - Monthly INR - Annual
Fixed Compensation
Basic Salary 7,500 80,000
House Rent Allowance : B,250 75,000
A Conveyance Allowance 800 8,600
Medical Reimbursement 1,250 15,000
LTC 2,400 28.800
Children Educatlon Allowance 2,000 24,000
Special Allowance 3,540 42 480
Subtolal | / Gross Pay 23,740 2,84,880
Professional tax 200 2,400
FF Emplayer 800 10,800
B
A-B Net Salary 22,640 2,71,680
Benefits
c PF Emplayes 00 10,800
Gratuity 360 4,320
SubTotal 1] 1,260 15,120
Total A+ C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000* 1,80,000*
Note: *Performance Enhanced Incentives Is Target Based and will be paid based on your sales achlevemen|
* The Offer/ Salary Is Subjective to Compiletion of Training
“Two-wheeler is mandatary with a valid driving licenss,
There will be 14 days of training period and an assessment then your payroll will start
* Gross Pay is prior to tax being deducted at Source from the salary, Professional tax
and Employee contribution towards PF as applicable.

-

% Head
Departorent of Managemeng Shidies
VT Univers gy (Bhiital) Nainita!
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ANNEXURE - B

COMPENSATION & BENEFITS STATEMENT — PIN CLICK
x Maina: | Jatin Rawﬂl I ¥
Designation Property Advisor
Department Sales
Date of Jolning ; 29 August 2022
-t ICATEGORY ' "INR=Monthly” | INR =Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 89,600
Medical Reimbursement 1,250 15,000
LTC 2,400 28,800
Children Education Allcwance 2,000 24,000
Speclal Alowance 4,738 56,868
SubTotal | / Gross Pay 26,589 3,189,068
B Professional Tax 200 2,400
PF Employer 1,008 12.086
A-B Net Salary 25.381 3,04,572
Benefits
C PF Employee 1,008 12,096
Gratuity 403 4,836
SubTotal Il 1,411 16,932
Total A+ C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,000" 1,80,000*
43,000 5,16,000
Note: *Performance Enhanced Incentives Is Target Based and will be paid based on your sales achipvement
* The Cffer/ Salary s Subjective to Completion of Training
"Two-wheeler is mandatory with a valid driving license.
» Gross Pay is prior to tax belng deducted at Source from the salary,
Professional tax and Employee contribution towards PF as applicable.

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of

acceplance reaches Us as prescribed.

We look forward to the opportunity of working with you at Pin click Property Management Pyt Lid

Mr.Manik Kinra
Co Founder

Deptt
Kmaun

-

ad
e amant Studies

Wanag i
nﬂ:l:mhq tEhimla'ﬂ Hanital
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a} The employee shall manage the day-to-day affairs of the company and shall supervise the office staff

and any other employses of the Company. The supervisory function shall be discharged by the
employee with due regard to his KRAS.

b) The empioyee shall at all times abide by the policies and practices of the Company and comply with
“y  applicable laws I '

| ¥
| have read the terms and conditions set out above and completely understand the same.
in accepting employment with Pin Click | undertake to confirm to the terms and conditions

sel out above as well @s other policies, procedures, instructions, elc, _as.may be . |
communicated to me from time to time;

Nama:

Slignature:

Date: Anticipated Start Date:

Head "
ent Shudies

Rapsriment of Management St
ms:'.mm Upwersity (B! wal) Nainital




('/' pinciick
29th June, 2022
Sub: Offer of emplayment by Pin Click
Dear Neeraj Pant,

Congratulations|

We are pleased to extend an offer to you to join Pin Click as "Property Advisor”, with effect from 29"
August 2022,

I S-S e 1 A

The terms of our offer are as follows:

1. The details of your attached eamings are attached herewith as Annexure A. Once the PPO|js
confirmed 5.16 LPA

ls applicable and attached here with Annexure B,

2. Your initial posting as a Pin Click employee will be at the Bangalore office. Pin Clichk,
however, reserves the cholce to postitransfer you at any of thelr offices in India and outside.
In which case, all transfer facilities applicable by company policies will be made available to
YouU.

3. The Company reserves the right to conduct background investigations andior reference

checks on all its potential employees and your Job offer is contingent upon such g
clearance

4. You will be on probation for a period of six months and maybe confirmed as a permaneni
employee upon successful completion of the probation. During the probation period, yout
services can be terminated without any notice or salary thereof on either side.

5. While we look forward to a long and profitable relationship, the employment relationship ca
be terminated by either of us at any time with 15 days notice period or 15 day's salary irnL
lleu . The Company will have discretion-on the above mentioned options and can walve the
notice period or accept/pay payment in lieu of notice period ormandate15 days notice at its
sole discrelion based on project deliverables, forecasting and appropriate knuwiadgs't
transfer. Under any circumstance if you are unable to serve the notice period, the Company
can decide to agree or refuse to provide the releasing latter of smployment. Any statements
or representations to the contrary (and, indeed, any statements cantradicting any provision
in this letter) should be regarded by you as ineffective.

B. You will be governed at all times by the policles, procedures and rules of Pin Click related
to the salary, allowances, benefits and perquisites which are specified in this Agreemen
end s Annexure. Pin Click may modify or change such allowances, bensfits and
perquisites from time to time in accordance with ils policies.

7. During your employment with Pin Click, you will, under no circumstances, work for any
other firm or person, directly or indirectly, In a paid or honorary position, without an explicit
permission frem Pin Click;

8. You will nol engage in any unethical practice, which might affect Pin Click and its
employees, clients and partners,




¢

The detalls of your annual earnings ara as Annexure A.

pinclick

ANNEXURE - A
COMPENSATION & BEMEFITS STATEMENT - PIN CLICK
Name | Neeraj Parit L)
Designation Property Advisor
Department Sales
Date of Joining 29" August 2022 e
CATEGORY INR = Monthly INR - Annual
Fixed Compensation
Basic Salary 7,600 80,000
Houss Renl Allowance 8,250 75,000
A Conveyance Allowance 800 9,600
Medical Reimbursement 1,250 15,000
LTE 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,540 42,480
Subtotal | | Gross Pay 23,740 2,684,880
Professional tax 200 2,400
FE Employer 900 10.800
B
A-B Net Salary 22,640 2,71,680
Benefits
c FF Employee 900 10,800
Gratuily 360 4,320
SubTotal Il 1,260 15,120
Total A+ C Cost to the Company 25,000 3,00,000
Performance Enhanced Incentives 15,000 1,80,000"

Note: *Performance Enhanced Incentives |s Target Based and will be paid based an your sales achievement

* The Offer/ Salary Is Subjeclive to Complelion of Training
*Two-wheeler is mandatlnry with & valid driving license,
There will be 14 dévs of training period and an assessment then your payroll will start

s Gross Pay Is prior to tax belng deducted at Source from the salary, Professional tax
and Employee contributicn towards PF as applicable.

Department of Management stu!:im
KU!;'I?.EH‘I iiniversity (Bhimtaf) Rainital
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ANNEXURE - B
COMPENSATION & BENEFITS STATEMENT — PIN CLICK
‘ Name. | Neeraj F'an:_ : 3
Designation Proparty Advisor
Department Sales
Date of Joining 29 August 2022
i f g wet 'CATEGORY! INR — Monthly " INR = Annual
Fixed Compensation
Basic Salary 8400 1.00.800
House Rent Allowance 7,000 84,000
A Conveyance Allowance 800 9,600
Medical Reimbursemant 1.250 15,000
LTC 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 4,739 56.868
SubTotal | /| Gross Pay 26,589 3,189,068
B Professional Tax 200 2,400
PF Employer 1.008 12,098
A-B Net Salary 25,381 3,04,572
. Benefits
c PF Employee 1,008 12,086
Gratuily 403 4,836
SubTotal Il 1.41 16,932
TotalA+C Cost to the Company 28,000 3,36,000
Performance Enhanced Incentives 15,0007 1,80,000"
43,000 5,16,000
Note: *Periormance Enhanced Incentives |s 1arget Based and will be paid based on your sales achigvement
* The Offer/ Salary |s Subjective to Completion of Training
*Two-wheeler [s mandatory with a valld driving license.
s Gross Pay is prior to tax belng deducted at Source from the salary,
Professional tax and Empioyee contribution towards PF as applicable.

To accept this offer, sign the copy and return the duplicate/scan copy to the sender, Kindly ensure that the copy of

acoeptance reaches us as prescribed.
We laok farward to the opporiunity of working with you at Pin click Property Management Pt Lid

Mr.Manik Kinra
Co Founder

gad :
pepartment of Wanagement Etmlﬂwh
v Dniueisity (L k) Mainita!
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Letter of Intent

a) The employee shall manage the day-to-day affairs of the company and shall supervise the offi
and any other employees of the Company. The supervisory function shall be discharged

employee with due regard to his KRA's,

b) The employese shall at all imes abide by the policies and practices of the

ce siaff
I:r‘_.n'_ the

?nmpany aqd comply nli,'lrh
applicable laws

| have read the terms and conditions set out above and completely understand the same.
In accepting employment with Pin Click | undertake to confirm o the terms and conditions

sel out above as well as other policies, procedures, . instructions,. elc, as may be . .|,

communicated to me from time to time.

Name:;

Signature;

Date; Anticipated Start Date:

Head

Uepartment of Management Studies
Kumaun University (B5imial) Meinital
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JustDial
Sr. No. Name Course Salary (Annual)
1 |Hardik Kumar [BMS-MBA Integarted |4 lac
2 |latin Rawat BMS-MBA Integarted |4 lac
3 |Naveen Khati [BVIS-MBA Integarted 4 lac
4 |Pankaj Rawat |BMS5-MBA Integarted |4 lac
5 |Rajat Patel MBA 2 year 4 lac
TL BE ||..||a'|r 1!ma} m'll -uWH ?HFI - i 4Iac - T T ] -l W e mrR Rl N e EEF T W R i
l | i | : ] | rr |
N " : ‘ s
A | i .."1':.'.|.'..rr. PR = " e -
Head

Depariment o Managament Siudioy
Kumaun University (Bhimtal) 1y

Head
Depariment of Managemant Studies
“umzim University 1B itai Natnital
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Fwd: Graphic b Campus Uehradun - hod.dmsbhimialggmail.com - Smail

Tir

@

2

21

From: avirash.vermaim@ustdial,com <avinash varmaidiusidial. com>
Sent: Wednesday, 1 December, 2021, 548 pm

To: Anand Verma

Ce: sandeep.bivasin: Tahzeeb; Surbhi Jaiswal

Subject: Graphir Era Campus Dehradun

Dear Anand Sir,

Kindly check attached selected students list along with location and online exam status.
20 Students are selected from Bhimtal Campus for Dethi/NCR and Remote Cities.
Regards

Avinash Verma
Regional Manager o

Head

Depanment of Management Studies
Kumaun University (Bhimtal) Nainital

VL

&



Date [Name: [city Salary  |MobNor  |online Ex
28:Nov | Naresh Chandra Joshi ' [Almora 22000 7467837486 Done
29-Nov | Abdul Tausif Khan Moida 25000 8126451537 Done
| 25-Nov |'Eshika Eugenia George |Khatima | 22000 | 7618264787 Done
29-Nov | Manjot Narula Haldwani| 22000 7302207473| Done
29-Nov | Bhaskar Bhatt Gurgaon | 25000 6396895774] Done
29-Nov | Saurabh Singh Taragi MNoida 25000 | 9897219366 Done
25-Mov | Hrishabh Pandey Dehradurl 22000 (8755299723 Done
- 29:Nov | Govind Singh Pithoraga] 22000(8057238805| Done
20-Nov | Aashish Karki Haldwani| 22000]|73106932224| Done
29-Nov | Sura| Singh Crelhl 25000 ] 7906532205 Done
28-Nov | Jayant Rautela Ramnagal 22000|8393826861 Done
28-Nov | Rajat Patel Rudrapur| 22000 7500649094 Dane
28-Nov | Rishabh Gupta —— | Kichha 22000 | 7060691906 Done
29-Nov | Shivanshi Chauhan Dehradur] 22000]9756352609 Dane
20-Nov | Naveen Singh Khati «— | Almara 2200019700377868 Done
29-Nov | Jatin Rawat b Haldwani] 22000|7906287837| Done
29-Nov | Pankaj Singh Rawat  — | Ramnaga 22000|9870779238| Dane
29-Nov {Hardlk Kumar .~ |Kashipur 22000 8859128119 Done
259-Nov | Kuldeep Singh Bisht Rudrapur| 2200019027143230 Done
29-Nov | Anuj Joshi Haldwani 22000 7017404544 Done
I\
.
Head

Deparimeat of Management Siudic:
Kumaun University (Ehimtal) Hainio




Sheer Bulls
sr. No.| Name Course Salary (Annual)
1 [Juhi Tiwari BWIS-MBA Integarted |3.6 lac
2 |Neha Datt BMS-VIBA Integarted |3.G61ac
3 |Shivalika Pandey BMS-IVBA lnteg_arted 3.6 lac
4 |Kanika Tiwarl BIMS-MBA Integarted (3.6 lac
| 5 |SumitJoshl |BIVIS-MBA Integarted 3.6 lac
' 6 |latin Rawat BMS-IIBA Integarted |3.6 lac
e S VB Integartid |THTL "5 TH8
8 |Anushka Bisht MBA 2 year 3.6 lac
g |Akshay Pandey VIBA 2 year 3.6 lac
10 |Himani Bisht MBA 2 year 3.6 lac
11 |Manish Joshi MBA 2 yvear 3.6 lac
12 ‘[Anas Ahmed HNVIBA 2 year 3.6 lac
13 |Manish Mamgal IVIBA 2 year 3.6 lac

Head
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Byju's

Sr. No. Name Course Salary (Annual)
1 |Hardik Kumar BMS-MBA Iintegrated |10 lac
2 'ankaj Rawat BIVIS-MIBA Integrated [10 lac
3 |Sumit Joshi BIVIS-MBA Integrated |10 lac
4 |latin Rawat BMS-MBA Integrated |10 lac
5 |Naveen Khati BMS-MBA Integrated |10 lac
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7 |Rajat Bisht BMS-MVBA Integrated |10 lac
8 |Vinay Joshi MBA 2 year 10 lac
9 |Rajat Patel MBA Z year 10 lac
, 10 |Indra Chauhan |[MBA 2 year 10 lac

o= (11 YSuraj Singh- MBA2 year - -=- {10 lac s i
12 |Pankaj Chand WMBA 2 year 10 lac
13 |Sudhanshu Bisht |MBA Specialisation |10 lac
14 |Rishabh Gupta |MBA Specialisation |10 lac
Head
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